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          President’s Message 

Why Not? 

 There are two types of people that we deal with on a daily basis. 

One type asks why; the other, why not? I am addressing this is-

sue’s article to the latter group. If you are not a member of the un-

ion, why not? 

 Whenever I speak with new hires, one of the obstacles that has 

to be overcome is that they can’t afford to pay dues. I politely ex-

plain that our dues are very low in comparison to other postal and 

federal unions. Our dues are less than half an hour’s pay for new 

hires. Even our regular dues are far less than any other postal union. 

I think that one of the most important reasons to become a member is information. 

As a member, you can attend your district meetings and mail count training sessions. 

It is hard to imagine how many routes across the country are not properly evaluated 

because the carrier is not receiving credit for everything that they are entitled to be-

cause of their lack of knowledge or information. It only takes a few hours of your 

time to attend a mail count training session. I learn something new each time I go or I 

am reminded of something that I had overlooked. You can always sign up at the door 

if you decide to attend. 

As a member you also receive the national and state magazines that are full of arti-

cles to keep you up to date on your job. The president’s articles in both publications 

are dedicated to providing the latest news on what is affecting our jobs. The next few 

months will reveal the results of the time study that will greatly affect every route in 

the country. It would be wise to have access to all of the latest information.  

Can you imagine what kind of wages, benefits and working conditions that we 

would face if we did not have a union? If we had to individually negotiate all of these 

factors there would be a staggering range of salaries and benefits due to each one of 

us having a different level of negotiating skills or patience. Since we are spread out 

across this great country and not concentrated in one location, the union is there to 

ensure that everyone is compensated equally. 

Only members of our union are allowed to become stewards. In order to become a 

delegate to the state and national conventions, one has to be a member. This is where 

one can make a difference by offering resolutions or constitutional changes that bene-

fit the craft.  

Our current collective bargaining agreement will expire this year. The national 

board is already hard at work preparing for the upcoming negotiations. If you want to 

(Continued on page 3) 
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Obituaries  

vote on any proposed agreement, you must be a mem-

ber. 

The health plan that is only available to members is 

one of the best in the FEHB program. It is the only one 

that offers 100% cancer coverage. The financial peace 

of mind that brings should be enough to justify paying 

dues.  

If you are driving your own vehicle, you need to get 

a quote from our auto insurance provider to make sure 

that your coverage is sufficient. The cost of new vehi-

cles and medical bills continue to rise, so it would be a 

good idea to make the call. 

Our auxiliary and juniors programs benefit our fami-

lies as well. If you are a member, your spouse, children 

and grandchildren automatically become members of 

these programs. The many scholarships available to the 

juniors can help with the cost of higher education. But 

you can only apply if you are a member.  

Again, I ask the question, why not? There are nu-

merous articles in this issue to help you make an in-

formed decision to join us.  

An uninformed carrier is management’s best friend.  

Until next time, be safe out there.  

(Continued from page 1) President’s Message 

Chaplain’s Message 

Doug Byrum, Chaplain 
 

Birthday Celebration 

Read Psalm 103:1-5 

 The psalmist wrote, “Praise the Lord, my soul;  

all my inmost being, praise his holy name.”  

~ Psalm 103:1 (NIV) 

 

I used to look forward to birthdays. My 16th birthday 

was a milestone I greatly anticipated. I was not just ex-

cited about getting my driver’s license and being able to 

drive. I was excited about growing up. 

As I got older, birthdays lost their luster. I did not 

look forward to these milestones with great anticipation 

and celebrated only reluctantly. But recently, my attitude 

changed when I contemplated today’s reading. The 

psalmist names the many ways the 

Lord has blessed him. 

It’s easy to grumble about the 

afflictions and limitations that 

come with aging, but the psalmist 

gives us much to celebrate. The 

Lord forgives our sins, redeems us 

from death, revitalizes us, and fills 

our lives with hope. God blessed 

the psalmist with presence and 

provision throughout the days of 

his life. Today’s quoted verse can 

be our response as well. We can 

be grateful for growing older. 

Birthdays can remind us of God’s 

faithfulness and bring us closer to the day when we shall 

come face-to-face with the Lord, who has blessed us all 

the days of our lives. 
 

Prayer: Dear  Lord, remind us that growing older  

means we are growing nearer to you. Keep our hearts 

filled with gratitude and our lips uttering praise to you. 

Amen. 
 

Prayer Focus: 

 Someone celebrating a 

birthday today 

Thought 

for the 
Day: 

Birthdays 

can remind 

me of  

God’s 

faithfulness. 

Duelon Van Heath, 88 of Jamesville, NC passed away 

December 18, 2017. 

Mr. Heath was born on June 21, 1929 to the late Her-

mit & Ada Irene Heath.  

Mr Heath was a farmer for most of his life.  He was a 

veteran of United States Army, serving during the Kore-

an War. He was also a rural letter carrier out of the 

Jamesville post office, retiring in August 1991 with 28 

years of service. He was a member of the Siloam United 

Methodist Church. 

He was preceded in death by his loving wife of 59 

years, Elsie Williams. He was also preceded in death by 

eight of his brothers and sisters.  

Surviving family include, son Van Heath and wife 

Roanoke; daughters Cindy Price and Christie Woolard; 

grandchildren Melissa Holliday, Matthew and wife Jessi-

ca Holliday, Alayna and husband Kirby Maness, Caleb 

Woolard, and Sarah Woolard; and great granddaughter 

Jalynn Holiday. Mr. Heath is also survived by a sister, 

Jerlene Modlin and her husband Raymond. 



4 

 

Safety In Numbers 

SAFETY 

Scott Deal 

Rural Carrier Associates (or what I refer to as a Really 

Committed Appointments), PTFs, RCRs, basically all our 

non-careered positions including our ARCs have-in my 

opinion-the second best job in the Postal Service (first being 

the full-time Regular Carrier). Our “subs” also have one of 

the most challenging and hardest positions with the Postal 

Service 

Think about it. Remember working with a guarantee of 

only one day a week; or even only one day every other 

week! Many of us also having to provide our own vehicles 

(POVs). Working the worst 

schedule, as in every weekend, 

every day after a holiday, when-

ever there is snow or rain or heat 

in the forecast, or even when 

that weekly set of box holders 

shows up. Working in an “on 

call” position, even learning a 

whole new vocabulary. Plus 

becoming a “shade tree mechan-

ic” for those who maintain 

POVs. 

These new carriers are the 

future of our  craft. Just like 

todays regulars and retirees once 

were when they began at the Post Office.  

A quick word to all our non-careered carriers before I 

move on. It is never to late to start your own individual re-

tirement account. Of course you must take care of the bills 

and put food on the table but even if you can only afford $5 

or $10 a month, start your own IRA and watch it grow.  

When you do get converted to full-time regular you can 

rollover your qualified IRA into the TSP (Thrift Savings 

Plan) and not be so far behind in terms of planning for your 

future. When you do get converted and have the benefit of 

contributing to the TSP try to contribute at least 5% of your 

income, it’s not only a tax shelter but the Postal Service 

matches your 5% so get that “free” money. 

Speaking largely in part from the area I work in, area 4 

in the Greensboro District, our retention of newly hired car-

riers (RCAs) has great room for improvement. I work close-

ly with our Training Tech who will tell me, for example, we 

have 10 RCAs in orientation but by the time they get to the 

Academy we’re down to 6. Most of the time it’s the POV 

issue, so they decide to switch to City Carrier Craft where 

they are provided a LLV. In my opinion, especially with 

safety in mind, if we all had LLVs our retention would 

drastically improve. 

 First, everyone would have much more visibility on the 

street. With the eagle on side of the truck  there would be 

no mistaking who that is coming down the road, versus the 

1994 Ford Taurus with amber light affixed to the roof. That 

could be the newspaper carrier or simply someone trying to 

impersonate the rural carrier.  

Secondly, and most importantly, if we all had LLVs 

everyone would have a seatbelt. I can not state this 

more clearly, seatbelts save lives!  

Finally, with our parcel volume soaring, we would all 

have room (most days) for our parcels while still being able 

to maintain line of sight out of the mirrors.  

I understand the argument that some rural offices may 

never receive LLVs because they are to far away from the 

Vehicle Maintenance Facility (VMF). My office has con-

tracted out mobile mechanics which come to our office and 

maintain our LLVs, so it can be done. I also understand our 

carriers apprehension of letting go of Equipment Mainte-

nance Allowance (EMA). That 

was a hard fought negotiation 

but I encourage you to think 

about our new RCAs.  They 

don’t have our income or the 

means to provide and maintain a 

POV. Many don’t even give our 

craft a chance or they simply 

quit after their first expensive 

breakdown. This comes at a very 

high cost to the Postal Service 

when you factor in the cost of all 

the background processing and 

training the new RCA receives. 

How many qualified, potentially 

outstanding carriers have we lost 

due to this issue? Way to many! This always has me chew-

ing nails and spitting staples when I hear of a RCA who 

leaves our craft but not the Postal Service. They simply 

convert to a CCA for the LLV.  

We need to really focus on attracting, hiring, and retain-

ing qualified new RCAs! Not just a warm body with a 

pulse but an individual who will not just “run” the route but  

one that will “serve” the route; delivering the Postal Ser-

vice brand on a daily basis no matter the conditions.  

If we provided LLVs to all, the cost savings and carrier 

retention would take care of itself. Imagine a time when 

those in our craft do not have to worry about maintaining a 

POV. That with every vehicle purchase, we do not have to 

ask the question “Can I use this on the mail route?”. How 

happy would our loved ones be as well, knowing they’re 

not limited to a “mail buggy” or having to drive us around 

when we break down!  

(Continued on page 5) 

We need to really focus on 

attracting, hiring, and retaining 

qualified RCAs….who will not just 

“run” the route but that will 

“serve” the route. 
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Retirement  

Refresher 

RETIREMENT 

Renee Johnson  

Welcome to 2018!  I want to wish all rural carriers and 

their families a very happy and healthy new year!   

For a refresher, and because everyone—member or 

not—is receiving this issue, I’d like to share a few basic 

points about retirement and where you can go to seek help 

and/or further information.  

During the year we’ll build on this so that you will have 

a comprehensive plan for yourself when you are ready to 

retire.   

When You Are Eligible to Retire 
 

 Age 62 with five years of creditable civilian service 

 Age 60 with 20 years of service including five years of 

creditable civilian service 

 Minimum Retirement Age (MRA) with 30 years of 

service including five years of creditable civilian ser-

vice 

 MRA with 10 years of service (reduced benefit unless 

postponed) 

 

  Note: Your MRA is based on the year you were  

born and is between age 55 and 57. 

 

Calculating Your Annuity 
 

 The amount you will receive in retirement for your 

basic benefit is based on: 

 

 Average high three years of consecutive salary 

 Years of service 

 Service factor of 1% (1.1% if retiring at age 62 or later 

with at least 20 years of service)  

 If you are eligible for retirement in the next five years, 

you can receive an annuity estimate by going to eRetire 

on LiteBlue.  

Visit: https://liteblue.usps.gov/retire/ 

 

Healthcare in Retirement 

 
 You can continue your Federal Employees Health Ben-

efits (FEHB) plan in retirement if: 

(Continued on page 6) 

Even the ergonomics of delivering out of a right-hand 

drive vehicle pays dividends for our bodies. Eliminating the 

wear & tear we put on them when we perform what I call 

“the rural reach” delivering out of a left-hand drive. Not all 

carriers have the reach for a left-hand drive and not all carri-

ers can afford the right-hand drive, thus the dilemma for all 

of us. 

I have had the opportunity to deliver out of a left-hand 

drive bench seat, shift on the column vehicle, a right hand 

drive Jeep, and a LLV.  Hands down the easiest for me was 

the LLV. Simply built and designed for mail delivery; what 

normally took me an hour in my POV only took 45 minutes. 

We, as full-time regulars carriers, can also help with re-

tention efforts, simply by how we treat our relief carriers. 

Even if you did work for that very challenging regular when 

you were a sub, our new RCAs don’t deserve the treatment 

of “my regular did it to me”, or “when I was a sub we had 

too”. Let’s treat our subs better. Invest in not only the RCA 

that is assigned to your route but also in all the RCAs as-

signed to your office. You, your office, as well as the Postal 

Service will enjoy the return on your investment.  

One more thing I would like to say. This was said by our 

very own National President Jeanette Dwyer, who hails from 

our very state “…Rural Carriers…management is not your 

friend…”. We all need to understand this very impor tant 

fact. This statement had a profound effect on me and my 

participation with our Union. Not that we can’t be friends 

with management but we must understand that the onus is on 

all of us to learn our contract and know our duties and re-

sponsibilities. Knowledge is power. If management violates 

the contract then we must take the steps to rectify the situa-

tion. Our stewards are here help us but the responsibility is 

ours.  

I challenge you all to leave your office in a better posi-

tion than that of which you found it. Share your knowledge, 

grow your future and most importantly enjoy each step 

along the way! 

In closing, thank you for “listening.”  

Lastly, congratulations on another record breaking holi-

day season and best wishes for a productive mail count!  

Stay Safe!  

(Continued from page 4) Safety 

If management violates the contract 

then we must take the steps to rectify 

the situation. Our stewards are here to 

help us but the responsibility is ours.  

https://liteblue.usps.gov/retire/
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“The best time to start 

thinking about your 

retirement is before the 

boss does.”  

–Author Unknown 

 You retire directly from employment 

 Have been in FEHB for the last five years of service 

prior to retirement (you do not need to be in the same 

plan all five years) 

 The Postal Service will continue to make contribu-

tions towards your FEHB coverage in retirement. 

You will pay the same amount as Postal Service non-

bargaining employees. 

 

Social Security 
 

 Your Social Security benefit payment is based on how 

much you earned during your working career. The age at 

which you decide to retire also affects your benefit.  

 To get an estimate of your Social Security benefit, visit: 

http://www.socialsecurity.gov/estimator. 
 

Filling the Gap: Your TSP 
 

 Your Thrift Savings Plan (TSP) is the third part of 

your retirement benefit and important component in 

helping you reach your retirement goals.  

 It is never too late to add a little more to your TSP 

before you retire! And if you are age 50 or older, you 

can contribute even more by taking advantage of 

catch-up contributions.  

 For more information, visit: https://www.tsp.gov 

 

(Continued from page 5) Retirement 

When You Are Ready to Retire 
 

 You can start the retirement process up to 180 days 

before your retirement date.   

 At a minimum, you should submit your retirement 

application no less than 30 days before you plan to 

retire. 

 To start, go online to eRetire on LiteBlue to download 

and print or order your retirement package and re-

quest a retirement counseling session.  

 Or you can contact the HR Shared Service Center di-

rectly for assistance at 1-877-477-3273, option 5, 

(TTY 1-866-260-7507). and  

 meet certain 

 

Federal retirees will see their cost-of living adjustment (COLA) increase by 2 percent this year.  

The 2018 federal retiree COLA is much larger than last year’s 0.3 percent increase or the zero COLA received 

in 2016. It’s also the first year the CSRS and FERS COLA has been 2.0 percent or more since 2012.  

The COLA also applies to Social Security recipients and military retiree annuities. 

Each year’s COLA is determined by comparing the change in the Consumer Price Index for Urban Wage 

Earners and Clerical Workers (CPIW) from year to year, based on the average of the third-quarter months of 

July, August, and September. To trigger a COLA for the upcoming year, the average CPI-W for the third 

quarter must be greater than the highest previous third quarter average. The September Consumer Price Index 

for Workers (CPI-W) was 240.939, which is 2.3 percent above the average CPI-W for the third quarter (July 

August, September) of 2016 (235.057). Since there was a cost-of living adjustment (COLA) issued last year 

for 2017, this figure will be used as the baseline to determine the 2018 COLA for federal retirees and Social 

Security recipients. 

The increase, which begins in January, is tied to a measure of inflation. Because the increase is 2 percent, the 

increase will be the same for federal retirees under the Federal Employees Retirement System (FERS) as well 

as the Civil Service Retirement System (CSRS). 

Federal Retirees Will Receive  

2 % COLA Increase In 2018 

http://www.socialsecurity.gov/estimator
https://www.tsp.gov
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It’s Flu Season 

RCHBP 

Audrey Solomon  

Wow, another year has come and gone. I hope that 

everyone was able to get the insurance that best fits 

their needs.   

I received many calls from retirees, regulars, rcas 

and even other crafts, asking questions about the Rural 

Carrier Benefit Plan.  It was a pleasure talking to you 

all.  I was shocked to see how many other crafts want-

ed to be part of our insurance plan.   The Rural Carrier 

Benefit Plan is only available to union members in 

good standing.  

Insurance for RCAs 

RCAs receive insurance through the Postal Service.  

This plan is underwritten by United Healthcare.  

RCA’s can enroll during the following:  

1— within 60 days from date you are hired  

2--- during annual open season or 

3--- within 60 days of a Qualifying Life Event 

 

2018 premiums are as follows (this is per pay 

period): 

             Self                             $50 

             Self plus One            $275 

             Self and Family        $440 

You can enroll by calling HRSSC  1 877-477-3273, 

option 5 or you can go on liteblue.usps.gov, go to My 

HR then click on benefits.  However you enroll, please 

ask questions or read all the summaries online to edu-

cate yourself. There are several resources such as virtu-

al visits or myNurseline that are available to you. 

Dental benefits are included in this plan. You will 

receive a separate Dental Identification Card to use 

during cleanings and x-rays. 

COLD WEATHER 

Not only did we usher in a New Year, the cold 

came along with it.  Yes, this was the coldest January 

we’ve had in along time.  I know everyone was layered 

with clothes and socks.  However, bouts of the flu in-

creased.  Please don’t forget to cover your mouth when 

coughing or sneezing and wash your hands often.  The 

first 24 hours are when you are the most contagious so 

please be courteous of others.   

Because Doctor offices are asking you not to come 

in for office visits, RCBP has Telemedicine where you 

can speak to a doctor on the phone.  Other insurances 

have similar types of online or telephonic access to 

doctors.  These online or telephonic doctors can write 

prescriptions and write notes to return to work. 

 

REMINDER to all carriers:  If you have not re-

ceived your new cards from RCBP please go online. 

You should be able to print a new one. Or  please con-

tact Customer Service at 1-800-638-8432 to order a 

new one sent to you. 

 

This is the last  

year to enroll in the Long-Term  

Disability Income Insurance without  

medical questions. 
 

The next open enrollment will be  

in the year 2021. 

2018 Open Enrollment for  

Life Insurance & Long-Term 

Disability Income Insurance 

February 1st - March 31st  
 

Open to all Regular Carriers and RCA’s working 

more than 30 hours per week. 

Watch your mail for enrollment forms or  

enroll online at www.RC-Benefits.com 

  

Call 1-877-817-4801 for assistance 

 

See the Jan/Feb issue of the  

National Rural Letter Carrier 

for more details 
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Please visit the  

website at  

WWW.NCRLCA.com  

for the latest information  

and to view this  

issue in color! 

RAFT RAFFLE  

RAFT is the acronym for Recruit A Friend Today.  

The NRLCA began the RAFT program as an incentive payment for 

our members; to encourage our members to recruit the non-members 

of our craft to join our Association.  

The National Office is no longer sending RAFT payments to individ-

ual members for any new member recruited after July 1, 2017. They 

have encouraged the State to develop their own incentive programs.  

North Carolina has decided to implement a “RAFT Recruiter Raffle” 

as an incentive for our North Carolina members to continue their  

efforts in enlisting new members. We will have a drawing for $250.00 at the end of each quarter.  

This will be done for a term of one year initially. If this proves successful, it may be extended the following year.  

Every quarter the names of all recruiters will be placed in the hat for a chance at winning a $250.00 prize.  

The next drawing will be on March 31, 2018. This pool of names will be from all the new members recruited during 

the previous quarter (October 1 - December 31). New members must still be employed with the rural craft 90 days 

after their enrollment date. Any member that has separated or moved to another 

craft within those 90 days is ineligible.  

The recruiter will have one chance for each new member they recruit. If they 

have  recruited five new members, then they will have five chances in the drawing 

for the $250.00 prize. 

December RAFT Raffle 

Winner is: 

ELAINE  

ALTHOFF 

http://WWW.NCRLCA.com
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Are You Covered? 

Auto-Homeowners' 

Insurance Rep 

Brian Hamlett 

We’ve all heard about the Tort Claims Act and I 

know it’s a somewhat frequent subject of my article. 

Since driving is a major aspect of our employment it 

is important we understand its impact on us.  

The Federal Tort Claims Act was passed in 1946 

giving private parties a limited ability to sue the Unit-

ed States for torts, civil wrongs resulting in loss or 

damage, committed by persons acting on behalf of 

United States. That is you and I.  

LLV carriers don’t have to worry about insuring a 

route vehicle but POV carriers do.  

We are unique as we are one of a few, if not only, 

government agency using private vehicles for official 

business. Thus most insurance companies or agents 

aren’t aware of the Tort Claims Act. They may try to 

sell you the same commercial insurance, and at a 

much higher cost to you, as they would sell to a news-

paper carrier or other business. This is not necessary 

as we are covered by the Tort Claims Act while on 

duty. 

Not disclosing that you are a mail carrier to your 

insurance agent is not recommended. Most policies 

can be canceled and/or make a denial of a claim for 

non disclosure of information such as that.  

Some insurance companies may know of the 

Tort Claims Act. National General Insurance has 

partnered with the NRLCA for over 63 years to pro-

vide coverage and service tailored to the rural carri-

er’s needs. They continue to serve rural carriers 

through the NRLCA Insurance Marketplace. You 

can get a quote at 800-459-7523.  

Now remember that the Tort Claims Act only 

covers liability. You will have to fix your own car 

either out of pocket or through your personal insur-

ance.  

Most liabilities are covered by the Tort Claims 

Act but there are a few exceptions. For a more in 

depth explanation of the Tort Claims Act or a basic 

guide on how management handles claims under the 

Act check out Forms T-7 and T-9 at NRLCA.org. 

Find the Steward’s Reference Guide by clicking 

“Departments” then “Steward Operations Depart-

ment”. There is a wealth of information you can ac-

cess. You can also access our contract to help 

“inform” management when they misstep. Educa-

tion is our best tool against poor management.  

I hope you all had a Merry Christmas and a good 

start to 2018. And as always feel free to contact me 

if I can ever be of service.  

EMA Rate Increase  
On December 13, 2017, the Bureau of Labor Statistics released the November 2017 Consum-

er Price Index for Urban Wage Earners and Clerical Workers (CPI-W) which established the 

Private Transportation Index at 199.447, an increase from the August 2017 Index of 196.076. 

Therefore, the Equipment Maintenance Allowance (EMA) for rural carriers will increase by 

2.0¢ to 70.0¢ per mile. This adjustment includes a 0.5 cent base rate increase per the terms of 

Article 9.2.J.3.a of the 2015-2018 Collective Bargaining Agreement. 

This EMA rate will be effective January 6, 2018 (Pay Period 02-2018). 

http://NRLCA.org
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Team ~ A group that unites together to accomplish a 

goal or task.   

Our National Board, as a team, has the goal set to bar-

gain with management to make sure you receive the best 

benefits there is to offer in our contracts.   

 Our State Board, as a team, has the goal of educating 

our elected officials about our needs and protects our fu-

ture.  Our State’s District Representatives, Assistant Dis-

trict Representatives, Area Stewards and local stewards, as 

a team, pursue the goal of protecting and defending us 

when we make mistakes; and also back us up when local 

management fails to uphold our contract.  

 So, as a team, we can band together and become a 

stronger force that will be respected and appreciated on 

every political level.  Even though your union dues pay for 

our officials to defend our rights, it is PAC donations that 

pay for the opportunities of our lobbyist to meet with the 

elected officials, explaining our wants and keeping our fu-

ture safe. There is new legislation introduced yearly that 

will affect us negatively. You can visit our National web-

site for all legislative updates, weekly updates, and contact 

information of individuals in your legislative branch.  

Without every team member contributing, the state board 

would not be able to discuss our issues and complaints 

with these elected officials. Without every team member 

helping with contributions, our state board will not get the 

time to meet at the local levels with elected officials. So, 

let us build our team up. Let us all do our part and make 

the rest of the team proud when you join. The larger the 

team, the stronger our group will become. Not only will 

your donations make you part of the team, it will give you 

a chance to win money in multiple drawings. This year, the 

prize money total is more than $1500! Also, your name 

will appear in our state paper all throughout the year. This 

will show others you are part of the team, and should bring 

pride to your heart.   

So here are some ways you can help: 

Join the National Rural Letter Carriers Association.  

It is easy and affordable. You will be guaranteed the sup-

port from people who will back you up any time, no matter 

the situation. 

Contribute to PAC. Your  donations will help local 

and state board members to secure the time to meet with 

our representatives who will do what they need to help 

YOU.  

Contact your local representatives. They care about 

you and your views and are happy to be your voice in leg-

islation and speak on what matters to you.   

Attend local and state meetings/conferences.  My 

father always taught me “Learn something new everyday”.  

And believe me, you will learn a lot at just one meeting.  

Our website www.NCRLCA.com informs you of all our 

meetings.  

Attend a Mail Count Seminar. When you attend one 

of these meetings, your paycheck will benefit positively 

from everything you learn!  

Read Your State Magazine. You will gain knowledge 

in the legislative area of your job, as well as receive up-

dates in relation to your job. 

I asked a few of my co-workers have they done any of 

these six things I suggested, and I was surprised by their 

responses. The general response was that they did not have 

the time. Our job is affected by so many outside forces that 

can negatively affect our financial future. I cannot express 

enough how important it is to protect the rural craft. So 

please, if you care about your job, join the team.  

As an example of how our management is not our side, 

the President of the United States condemned the Post Of-

fice on the fact that they have lost $1.47 average on every 

Amazon parcel that we deliver (and you know how many 

we delivered this Christmas season). The United States 

Postal Service agreed to these terms with Amazon to keep 

their business. 

Another example, the Post Office decided to cash in on 

after Christmas sales. They spent several thousand dollars 

printing signs with “50% off Letters to Santa” (this was  

for the week after Christmas) that were placed in every 

post office lobby the day after Christmas (see attached im-

age). So, isn’t this enough to prove you need to join the 

team 

I am so excited about this year’s State Convention.  It 

will take place at Atlantic Beach. Imagine learning some-

thing new about your union, all while catching some rays 

We will be having auctions and raffles. If you have any 

unique items you would like to donate, please consider 

doing so! Go through the attic, barn, and basement; we will 

accept and auction almost anything. All proceeds go to 

(Continued on page 11) 

PAC CHAIR 

Steve Rogers 

Is This the Year that You 

Join the Team? 
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fund PAC. We will also be having drawings with prize 

amounts of over $1000! The more you donate, the better 

chance you have at winning. Anyone can attend and it is 

highly encouraged. I hope to see you there! 

I, personally, would like to thank everyone who has 

made contributions throughout the years. Last year, North 

Carolina was able to raise a tremendous amount of money. 

Because of this, our elected officials definitely paid a lot of 

attention to our state. I would also like to thank Van Heath 

for all his help in making this possible.  

I hope everyone has a safe and Happy New Year! 

(Continued from page 10) PAC News 

Please send PAC Donations to:  

Steve Rogers 

PO Box 11372 

Winston-Salem NC 27116-1372 

 

(336) 414-7642 *new contact number 

PAC Donor List 

CAPITOL  

SAPPHIRE LEVEL 

$2000-$2999 
 

Caudle, Daniel 

Dwyer, Jeanette  

Rogers, Stephen  
 

RUBY LEVEL 

$500-$999 
 

Cook, Heather  

Hudgins, Bryan  

Lineberger, Ronald  

Prevatte, Brenda 
 

CONTRIBUTOR LEVEL 

$1-$499 
 

Allen, Roger 

Althoff, Elaine B. 

Amos, Kathy 

Athey, Jayne 

Bennett, Debra 

Best, Raymond 

Brantley, Tracy 

Britt, Celeste 

Byrd, Tony 

Byrum, Doug 

Cantler, Marlene 

Carawan, Kerry S. 

Caudill, Michael 

Caudle, Carolyn 

Chase, Gay A. 

Comer, James 

Conley, Dennis 

Corriher, Sally 

Deal, Scott 

Derrick, Christopher 

Dudley, Rhonda 

Dwyer, Jeanette 

Essick, Jeffery 

Farmer Jr., Jesse Ray 

Fortune, Lee Ann 

Frazier, Ken 

Freeman, Betsy 

Fuller, Kenneth 

Fulwood, Phillip 

Futch, Kelly Kenny 

Gibbs, Brenda 

Glass, Claire M. 

Gray, Vicki 

Greer, Tracy 

Gurganus, Robert 

Hamlett, Richard L. 

Harpe, Derek 

Heath, Van 

Hedgepeth, Priscilla 

Heller, Kathleen 

Hogan, Catherine 

Holmes, Zakiya 

Hudson, Melinda 

Huffines, Jerry 

Huffines, Terry 

Hunter, Eric 

Inman, Robert 

Jensen, Eileen 

Johnson, Bonnie 

Johnson, Glen 

Jones, Judith 

Josewitz, Mary 

Joyner, Rachael F. 

Kelly, Carl 

Kenny-Futch, Kelly 

Kight, Janet 

Klamer, Cynthia 

Koontz, Barbara 

Laney, Christine 

Lawson, Jean 

Ligon, Martha Sue 

Lindsay, Connie 

Liverman, Melissa 

McClanahan, Catherine 

McClelland, Jadwiga 

Mildner, Norbert 

Neal, Reginald 

Neal. Deborah 

Norris, Harold 

Parker, Donna 

Ranker,  Kim 

Reaves, Cecil 

Reece, Mitchell 

Rogers, Tori 

Sain, Dale 

Schreiber, Jay 

Simmons, James 

Small, Bethany 

Snipes, Christina 

Solomon, Audrey 

Southern, Larry Roger 

Stafford, Ricky 

St. Clair, Melinda 

Stewart, Charles A. 

Stewart, Kevin 

Stow, Joshua 

Swicegood, Casey 

Tussey, Angie 

Tyndall, Tracy Shannon  

Vance, Michelle 

Westbrook, Betty 

White, Brenda 

Williams, Hugh 

Young Jr., Arthur 
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Since this edition of our NC Rural Carrier maga-

zine goes to all rural carriers I thought it was the per-

fect time to let everyone know how and when we be-

came the rural carrier union.   

The first rural delivery was established in 1896 

with 5 routes and each carrier being paid $500 per 

year.  In a mere 7 years (1903) rural delivery had 

grown to 15,119 routes with inadequate pay a major 

concern.   

At that time the NRLCA was 

formed at a cost of 50 cents per 

year to its members and ratified 

its first constitution on day two 

of its first national convention in 

Chicago, Illinois on September 12, 1903.  The first 

President elected to serve was Frank H. Cunningham 

from Omaha, Nebraska.  

In 1906 they were granted 6 national holidays 

which did not include Christmas.  It was 1923 before 

rural carriers received the Christmas holiday.  In 1924 

the association sent a special committee to Washing-

ton, DC to lobby for an Equipment Maintenance Al-

lowance (EMA) which became law the following 

year.   

President John F. Kennedy signed executive order 

10988 which established employee-management co-

operation in the federal service on January 17, 1962.  

Rural carriers selected the NRLCA as their agent and 

on July 12, 1962 the NRLCA became the first postal 

union to sign a national exclusive contract with the 

Post Office.  At this time the first national agreement 

and the evaluated pay system began. 

On August 12, 1970 President Richard Nixon 

signed the Postal Reorganization Act (PRA) and the 

Post Office Department became the United States 

Postal Service and the NRLCA became a union, with 

collective bargaining rights for wages and benefits. 

In 2007 with the then current contract about to ex-

pire negotiations began between the NRLCA and the 

USPS.  These negotiations ended in an impasse and 

went to a third-party arbitrator.  After being without a 

contract for two years, on July 3, 2012 arbitrator Jack 

Clarke imposed a new contract upon the NRLCA and 

the USPS that ran through 2015.  Concessions were 

made that mirrored concessions that had previously been 

made by other postal unions including a wage freeze, a 

two-tiered wage structure, increased health care costs 

and a decrease in pay for new hires.   

 On August 18, 2011 the NRLCA delegates voted to 

establish a national steward system.  District representa-

tives, assistant district representatives and area stewards 

would be hired and trained by the national association.  

Local stewards are elected locally but would be trained 

through the national steward system.  The national asso-

ciation would ensure training and pay for all stewards.  

During this same convention, Jeanette Dwyer was elect-

ed as the first female president to the NRLCA. 

On April 25, 2016 President Jeanette Dwyer, Post-

master Megan Brennan and other postal officials met for 

the signing of a new national agreement which ends this 

year.  It had been more than 20 years since we have had 

a negotiated agreement.  We, the NRLCA members rati-

fied the agreement with 83% of votes cast in favor. 

We need the support and ideas of all rural carriers so 

that we are effective in negotiating wages, benefits and 

improved working conditions for all of us.  We ask that 

you join us to continue the work of our  predecessors 

in keeping this the BEST JOB in the postal service.   

Vice President 

 Brenda Gibbs 
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WHAT Does The UNION Actually DO For ME?  

 
Time and again over the years the leaders of our organization are asked to respond to that question and 

in many cases to write a letter to a rural carrier whose focus is often on the union’s response to a specific 

situation, grievance settlement, a failure to negotiate a concession in contract talks to their satisfaction,  or 

an encounter with an officer or steward not to the carrier’s liking; in other words, a specific complaint that 

to them is justification for refusing union membership. To me, I feel that these types of encounters can be 

reduced down to an understanding of what the union’s true purpose is all about - the negotiation of a fair 

working agreement and a means to enforce that agreement given the parameters set forth in National Labor 

Law regarding union representation in the Federal workplace.  

Many nonmembers ‘believe’ that they qualify for the rights and benefits they receive simply by passing 

the entrance examination, coming to work, and performing the duties outlined in Article 30 of the EL-902, 

AGREEMENT between the United States Postal Service and the National Rural Letter Carriers’ Associa-

tion and by extension of Article 19, the PO 603, Rural Carrier Duties and Responsibilities. These people 

simply fail to acknowledge that the wages, retirement benefits, health-care coverage, workplace rules, the 

right to file grievances, in other words, all those positive things that make postal employment attractive and 

provide motivation to continue working for the USPS are a product of the union’s negotiations on their be-

half through collective bargaining. The nonmember readily accepts employment governed by the union 

contract while rejecting membership in the union, defying all logic, to be honest, by reaping the benefits 

won through the efforts of others while refusing to participate in that process.  

I cannot write an article about the nonmember without noting the irony of the fact that much of our 

grievance and administrative costs are because of the nonmember. They participate readily in the pay raises 

negotiated by the union; in the benefits negotiated by the union; in the grievance settlements ‘won’ by the 

union - note the 2002 and subsequent mail count awards as but one example. In recent years the number of 

nonmembers regularly calling this Steward for information and to file grievances has risen dramatically and 

the nonmember demands often are as unrealistic as their belief that the union has done nothing for them. A 

simple observation that can be easily verified might be of value, the “quit rate’ of postal employees when 

compared to other jobs in our society is one of the lowest in any field of endeavor year in and year out.  

I have asked nonmember carriers, “If the union is so bad, why don’t you quit your job and negotiate 

with the USPS for a Contract Route?” I stress that the union they feel is so bad, and that they reject by not 

joining, has negotiated the wages, benefits and working conditions that they enjoy, so if our efforts have not 

met their standards, why do they continue their employment as rural carriers? There is no gate or cell door 

holding them in, why not negotiate a better contract on their own? Why call the representatives paid for 

with union dues to answer questions that in reality management needs be answering in many cases?  

Feel free to post this article on your employee bulletin board or share with the nonmember we represent 

fully in every negotiation and grievance filed. “And” the truth of the matter is that if your office has never 

had to file a single grievance to achieve what we have negotiated in our contract, it would not take away 

from the many positive things that the union has done in providing rights and benefits for all employ-ees 

represented.  

The above article has been reprinted from a letter written by a long time Rural Letter Carrier & NRLCA member. 
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Two United States postage stamps have featured Dr. Martin Luther King Jr.  

The first stamp to honor Dr. King was a 15 cent stamp released on January 13, 1979. It was the 10th 
USPS stamp to honor a black American and was the second stamp issued in the USPS Black Herit-
age® Series which recognized African-Americans and the vital roles they played in United States his-

tory. 

The second stamp to commemorate the memory of Dr. King depicts him and his “I Have a Dream” 
speech. Issued on September 17, 1999, it is a 33 cent stamp. It is one of a pane of 15 stamps on the USPS 

Celebrate the Century 1960s® souvenir sheet.  

By the 1960’s Dr. King was a powerful and popular leader of the African-American civil rights 
movement. A Baptist minister and a champion of non-violence, King fought to gain equality for all 

Americans. He spearheaded mass action through peaceful demonstrations. 

In April 1963, a large campaign of daily protests; lunch counter sit-ins, marches on city hall, and boycotts of downtown 
merchants led to violent responses in Birmingham, Alabama. During these protests, hundreds of black protesters, including 
Dr. King, were jailed. By May 3rd police were directed to use force to halt the demonstrations. Men, women, and children, 
were blasted by high-pressure fire hoses, attacked by police dogs and clubbed by officers.  TV  news cameras broadcast the 
police response to the nation. For seven more days the conflict in Birmingham raged. News media across the country and 
around the world shared images of the brutality. These heavy-handed tactics shocked many white Americans and united 
black Americans behind the movement. The entire world was stunned. The Civil Rights Movement just reached a major 

turning point. The iconic and troubling images of Birmingham became a catalyst for social change.  

On August 28, 1963 from the steps of the Lincoln Memorial in Washington, D.C. King delivered his “I Have a Dream” 
speech. This speech, one of the most poignant in recent history, was the climax of the greatest civil rights demonstration ever 

held in its day, the 1963 March on Washington. More than 200,000 people assembled in the 
cause of achieving the full emancipation for Negroes pledged to them a century before by Abra-

ham Lincoln.  

 The Civil Rights Act, which ended segregation in public places and banned employment dis-
crimination on the basis of race, color, religion, sex or national origin, was signed into law on 

July 2, 1964. 

 In 1963, King became the first African-American honored as TIME magazine’s “Man of the 
Year”. He was awarded the Nobel Peace Prize in 1964. At that time he was the youngest person 

to ever receive it. He was just 35 years old.  

 Dr. Martin Luther King Jr. was assassinated in 1968. 

   Change! 
  
 

Change is coming to all of us. And it is unquestionably 

time for some overhauls. We all know something has to be 

done. 

Do you as a regular carrier have an RCA assigned to 

your route? Does your office have even 75% coverage? 

How many subs in your office have quit after working just 

a short period of time? If you answered yes, then you are 

one of the lucky ones. There just are not enough subs in 

most offices. Many of our RCAs are working six and seven 

days a week without any significant breaks. Regular carri-

ers are regularly working their relief day.  We all  are deliv-

ering twice the number of packages as in the past, and are 

consistently over evaluation.  

Well, hopefully the end is near. The Revised Rural 

"I cannot say whether things will 

get better if we change; what I can say 

is they must change if they are to get 

better."“~ G. C. Lichtenberg 

Secretary/Treasurer 

 

Route Evaluated Compensation System (RRECS), or “time 

study” as most of us call it,  has been completed by the  

engineered panel. They delivered their findings on the new 

standards to both the NRLCA and the USPS for review. 

Both parties have until Feb. 15, 2018 to review and submit 

their comments back to the panel for  reflection. The panel 

will then have 90 days (unless it is extended again!) to con-

sider the comments from the parties. Once that is done, the 

Chairman of the panel will then issue a final determination.  

These new standards will be binding and will be imple-

mented. How and when is still to be determined, but they 

will be in effect for the next mail count (not this one com-

ing up in February 2018).  

What will all this bring to the rural carrier craft? I am 

hopeful that these new time standards will be a tremendous 

benefit to the rural craft. Will there be growing pains? I am 

certain of it. Change is never easy. Most of us detest 

change, but we all know that something has to happen for 

our craft to survive and succeed. Do we have enough em-

ployees in our craft to see through these changes? Let’s 

hope so.  

This transformation from one set of standards to another 

will no doubt cause duress to some. It is going to take some 

maneuvering by us all to make it through. Let’s all just put 

our heads down and forge ahead!  
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Spring District Meetings: These meetings must 

be held at least 40 days before the State Convention. 

This year’s deadline is May 16, 2018.  

These are very informative meetings with a State 

Officer and your assigned State Steward in attend-

ance. Also, this is the time to make your nomina-

tions for delegates to the State Convention from 

your district. Please make every effort to attend this 

important meeting.  

State Convention: The state convention will be 

held at Doubletree by Hilton in Atlantic Beach, NC 

on June 24 thru 27, with the business session start-

ing on Monday June 25. More information can be 

found on the back page and in future issues.  

National Convention: This year  the convention 

will  be  held  in  Grand  Rapids,  Michigan  from  

August 14-17, 2018. Included are the rules for dele-

gate nomination. The deadline for these nominations 

is May 16, 2018. Anything received after May 16, 

2018 will be returned to the sender as post office 

boxed closed and not eligible. Make sure you send 

those nominations in early. 

Things you need to be aware of before the State Convention! 

Vicki Gray -Secretary/Treasurer  

Nomination ballots will be in the National Magazine, 

The National Rural Letter Carrier, along with the ad-

dress that you need to mail them to.  

From the NRLCA constitution 

 ARTICLE VI Section 2. Delegates  

A. Eligibility  

1. Each state association shall be entitled to representa-

tion by one delegate for every 100 members or major 

fraction thereof and one Delegate-at-Large. Member-

ship shall be based on the number of dues withholding 

and cash pay Bargaining Unit and Retired Members on 

June 30 of the Association year just ended.  

2. Only Bargaining Unit Members and Retired Mem-

bers in good standing may be nominated, elected or 

seated as delegates. Such “good standing” status shall 

be the sole prerequisite for determining eligibility or 

entitlement to service as a delegate or to any payment 

or benefit, except that a state may establish reasonable 

rules to ensure attendance at the Convention.  

3. A member who accepts or acts at any time in any 

capacity normally performed by a manager from the 

end of one Convention to the end of the next Conven-

tion shall be ineligible to be nominated or serve as del-

egate. 

B. Nomination  

1. Within each state association, nominations for Na-

tional Delegate shall be submitted by U.S. Mail to a 

pre-arranged post office box on a nominating ballot 

or copy. The nominating ballot shall be signed and 

show the name and address of the member making the 

nomination, and may include self-nomination. The 

nominating ballot and instructions shall be posted on 

the NRLCA website and in all published issues of The 

National Rural Letter Carrier from February – May. 

2. Nominations must be received in the pre-arranged 

post office box at least 40 days pr ior  to the opening 

of the state convention. Upon receipt, the State Secre-

tary shall send a notice of nomination to the candidate 

by U.S. Mail.  
 

Make sure that all nominations for National Delegate 

are sent to the post office box listed and not to my home 

address. If you have any questions about anything,  

please give me a call. 

Candidate Announcements 

for State Office: 

The state officer positions to be elected are Presi-

dent, Vice-President, Secretary/Treasurer, and 

three year Committeeman. Announcements for 

these positions must be mailed to the editor by 

April 10, 2017 and will appear in the May/June 

NCRC. Any late submissions will not be printed. 

The articles are limited to a maximum of 150 

words and will be cut off at that point no matter 

how much more is included in the nomination. 

They will be printed verbatim with no editing by 

the editor. In other words you are responsible for 

all content of your submission. Carriers currently 

serving in a management position are not eligible 

to run for a position in the Union.  
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 North Carolina District Representatives 

Mid-Carolinas 
  

Sally Corriher 
PO Box 460 

China Grove, NC 28023-0460 

704-855-2629 

Sally.Corriher@nrlca.org 

  

Greensboro 
  

Jeff Essick 

PO Box 12001 

Winston Salem, NC 27117-2001 

336-618-5095 

Jeff.Essick@nrlca.org 

 Assistant District Representatives 

Mid-Carolinas 
  

Bethany Small 

PO Box 11001 

Southport, NC 28461-1001 

910-477-2429 

Bethany.Small@nrlca.org 

  

Greensboro 
  

Bryan W. Hudgins 

PO Box 26 

Eure, NC  27935-0021 

252-357-2406 

Bryan.Hudgins@nrlca.org 

Eddie Moss 

PO Box 1271 

Gaffney, SC 29342-1271 

864-504-1712 

Eddie.Moss@nrlca.org 

  

Kelly Kenny Futch 

PO Box 131 

Sneads Ferry NC 28460 

(910) -818- 4843 

Kelly.Futch@nrlca.org 

 Gail Naillon 

PO Box 12 

Roxboro, NC  27573 

336-455-3973 

gail.naillon@nrlca.org 

  

Daniel Caudle 

PO Box 309 

Pfafftown, NC  27040-0309 

336-580-0089 

Daniel.Caudle2@nrlca.org 

 

Art Young 

PO Box 512  

Willow Spring, NC 27592 

Arthur.Young@nrlca.org 

919-805-9936 

 Area Stewards 

Mid-Carolinas 

Brenda Prevatte 

910-738-8424 

Ralph Fernandez 

321-278-9479 

Scarlett Hall 

910-658-2972 

Adam Campbell 

910-554-6574 

 Dennis Conley 

571-447-0062 

 Greensboro 
 

 

mailto:Eddie.Moss@nrlca.org
mailto:gail.naillon@nrlca.org
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Do You Belong? 

Are you a member of the National Rural Letter Carri-

ers’ Association? If not, you may want to consider it. The 

following important information was published in the 

March 2017 issue of our national magazine. This issue of 

the North Carolina Rural Carrier is being sent to all rural 

carriers in our state, members and non-members alike. I 

thought it would be appropriate to remind everyone why 

it is beneficial to become a member of the NRLCA.  Here 

are some of the main reasons to join us. 

1. NRLCA holds exclusive recognition to represent the 

rural carrier craft with the U.S. Postal Service. 

NRLCA negotiates all labor agreements for the rural 

carrier craft with the USPS, including wages, bene-

fits, and working conditions. 

2. Only NRLCA stewards can represent members of the 

rural carrier craft in the grievance procedure, includ-

ing providing protection in disciplinary actions. 

3. NRLCA offers an excellent health insurance program, 

the Rural Carrier Benefit Plan, which includes a pre-

scription drug benefit program for regular and retired 

members, and for qualified leave replacements. 

4. NRLCA also offers supplemental insurance pro-

grams, including term life, disability income insur-

ance, accident, critical illness, and dental and vision 

insurance. The supplemental programs are managed 

by Greater Insurance Service (GIS). More infor-

mation can be found at www.rc-benefits.com. 

5. NRLCA also offers the Rural Carrier Vehicle Insur-

ance Plan and the Homeowners’ Insurance Plan 

through National General Insurance. NGIC under-

stands the needs of rural carriers in insuring their 

route vehicles. Not all insurance companies under-

stand the Federal Torts Claims Act and its application 

to rural carriers involved in an accident on the route. 

6. NRLCA provides a monthly publication, The Nation-

al Rural Letter Carrier, to keep its members informed 

on postal and legislative matters of vital interest. Each 

state association also provides a publication for its 

members. 

7. NRLCA provides information and fellowship for its 

members at county, district, state and national busi-

ness meetings and at informational meetings where all 

members may participate in the democratic process of 

developing NRLCA policy. 

Mid- Carolinas District 

Assistant District  

Representative 

 

8. NRLCA provides an official website for its members at 

www.nrlca.org. It includes accurate, up-to-date infor-

mation that affects your job, your wages, and the chang-

ing environment of the Postal Service. Only NRLCA 

members can access the full website. 

9. The National Rural Letter Carriers’ Association 

(NRLCA) has an effective legislative program in the 

Congress to promote and protect the interests of rural 

carriers. 

10. Because of the union, no rural carrier can be involuntar-

ily reassigned to another craft or job in the Postal Ser-

vice. More importantly, because of this union, no em-

ployee from another craft can be assigned into the rural 

craft. 

11. Without the union, any one of us could be subject to 

layoff. There would be no consideration of seniority or 

re-bidding the routes when an encumbered route was 

eliminated. If your route was gone you would be, too. 

12. Without the union, any one of us could be reassigned to 

another craft or job anywhere in the Postal Service and 

displaced employees from other crafts could be reas-

signed as rural carriers, taking future jobs away from 

our own RCAs. 

13. Without the union, all of us would be subject to the 

whim of the employer. None of us would have any pro-

tection or rights. None of us could be assured of having 

a job tomorrow, let alone next year. It is at times like 

these that we all need the union the most. 

14. Only members of the NRLCA are allowed to vote on 

officers of the union or hold office in the union. 

15. Only members of the NRLCA can become union stew-

ards. 

16. Only members of the NRLCA can vote on proposed 

new contracts with the USPS. 

17. Only members of the NRLCA have access to union-

provided assistance with Workers’ Compensation 

claims. 

These are just some of the reasons why it pays to belong 

to the NRLCA. Always remember we are stronger when we 

are united together in a common cause and the NRLCA is 

the uniting force for rural carriers. A good friend of mine, 

Keith Keller, told me early in my career that if we are going 

to ride the wagon then we need to help feed the horse. Let’s 

strive to make sure we are all feeding the horse! 
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2018 Mid-Carolina District Steward Assignments 

Assistant District Representatives  

District Representative   

Sally Corriher 

704-855-2629 

Zip Codes:   

280, 281, 282 

Please contact your local steward first if you have 

one in your office. 

Use the first three digits of your office zip code to  

determine the District Representative for your     

office. 

Area Stewards assigned offices are listed with the 

complete zip code. Please call your Area Steward  

before contacting the District Representatives. 

Bethany Small 

910-477-2429  

Zip codes:   

284, 283 

Eddie Moss 

864-504-1712  

Zip Codes:   

280, 287, SC 297 

Kelly Kenny-Futch 

910-818-4843 

Zip code:   

285 

Scarlet Hall  

910-658-2972 
 

Autryville  28318 

Bunnlevel  28323 

Dudley   28333 

Dunn   28334 

Faison   28341 

Garland   28441 

Linden   28356 

Mount Olive  28365 

Roseboro  28382 

Salemburg  28385 

Stedman  28391 

Wade   28395 

Dennis Conley 

571-447-0062 

 

Andrews  28901 

Bryson City  28713 

Franklin   28734 

Hayesville  28904 

Highlands  28741 

Murphy   28906 

Otto   28763 

Robbinsville  28771 

Sylva   28779 

Warne   28909 

Adam Campbell 

910-554-6574 
 

Ayden   28513 

Beaufort  28516 

Emerald Isle  28594 

Harkers Island  28531 

Havelock  28532 

Hookerton  28538 

Morehead City  28557 

Newport  28570 

Oriental  28586 

Pollocksville  28573 

Snow Hill  28580  

Vanceboro  28586  

Area Stewards   
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Ralph Fernandez 

321-278-9479  

Aberdeen  28315 

Cameron  28326 

Ellerbe   28338 

Raeford   28376 

Spring Lake  28390 

Wagram  28396   

Brenda Prevatte 

910-738-8424 

Bladenboro    28320 

Elizabethtown    28337 

Fairmont    28340 

Fayetteville (Cliffdale & Lafayette) 28314   

Laurinburg    28352 

Maxton     28364 

Orrum (DUO’d into Fairmont) 28369 

Redsprings    28377 

Rockingham    28379 

Rowland    28383 

St. Pauls    28384 

Area Stewards   

MAIL COUNT INFO 
This year’s mail count is fast approaching. It will take place from Saturday, Feb. 24 through  

Friday, March 9, 2018.  

Carriers not wishing to count had to complete the “Opt Out” form and return it to manage-

ment by Feb. 2, 2018. Management has until Feb. 9, 2018 to make their decision and return it 

to the carrier by close of business. 

Pre-count conferences must be completed by Thursday, Feb. 8, 2018.  

All routes being counted must be physically inspected during the count or immediately prior to 

the count. 

During the count, if you disagree with management on what a mail piece is (letter vs. flat, etc.) 

you must try to resolve the issue immediately. If you must deliver the piece without resolving 

the issue then proper documentation of all information must be obtained.  

Photos of mail are not allowed. You must do all you can to state your case. Vague descriptions 

or “a tub full” will not get you anywhere. Include in your documentation the issue in dispute, 

the number of  pieces and any other relevant information such as dimensions that will help in 

resolving your disagreement. The NRLCA has a Mail Count Dispute Form on its website and 

in the Mail Count Guide to help you track your disputes. Use it in conjunction with your docu-

mentation. 

You should also make management aware of your dispute item every time it happens. They 

should be signing your Mail Count Dispute Form; noting that they are aware of the dispute.  

Saturday April 28, 2018 is the date the count results become effective . 
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New Steward Assignments  

For Greensboro District 
 

As many of you may have heard by now, former District 

Representative Frank Suttles has retired, effective Decem-

ber 22, 2017. We wish Frank well in his retirement.  

The NRLCA Board made several changes (effective    

December 23, 2017) to the steward positions in our Dis-

trict.  

Upon Frank’s retirement, the NRLCA Board appointed 

me to become the Greensboro District Representative. My 

area will consist of some offices nearby that I have been 

covering and some of the western offices that were Frank's. 

Bryan Hudgins will remain as a Full-Time ADR cover-

ing zip codes 278-279.  

Daniel Caudle was appointed to Full-Time ADR and he 

will cover all of zip code 286 and areas of other zip codes 

nearby. 

Greensboro District 

 District  

Representative 

 

Gail Naillon was appointed Full-Time ADR and will 

cover various zip codes in the central portion of the Dis-

trict. 

Art Young, Jr was appointed Part-Time ADR and will 

cover Raleigh and the area south of Raleigh. Please keep 

in mind, he will still be carrying mail on some days and 

your immediate access to him will be limited on certain 

days.  

Below are the New Assignments for The Greensbo-

ro District effective December 23, 2017. 

*Always contact your Local Steward first (if one is in 

your office). If there is no local steward in your office 

please contact the ADR/DR assigned to your office. Prop-

er protocol must be followed to ensure proper repre-

sentation. 

As we get acclimated to our new territory, some chang-

es to the assignments may be necessary, so watch the 

NCRC paper and the NCRLCA.com website for updates. 

As always, we welcome any member to post a Form 10 

requesting a local steward election in their office. It can be 

very rewarding to serve this association and your fellow 

carriers.  

We have a well-qualified group of representatives and 

we look forward to working for YOU.  

Happy New Year!   

2018 Greensboro District Steward Assignments 

Jeff Essick-DR F/T  (336-618-5095) *Contact Local Steward First! 
Zip Code Office Local Steward 
27006 Advance  

27012 Clemmons  

27013 Cleveland  

27020 Hamptonville Traci Perkins 

27023 Lewisville  

27025 Madison Charles Stewart 

27028 Mocksville  

27048 Stoneville  

27054 Woodleaf  

27055 Yadkinville  

27203 Asheboro/Ramseur  

27207 Bear Creek/ Goldston  

27229 Candor  

27233 Climax  

27235 Colfax Mia Moran 

27239 Denton  

27248 Franklinville  

27260 High Point/Archdale Leigh Huffman 

27282 Jamestown  

27292-95 Lexington  

27298 Liberty  
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 Jeff Essick-DR F/T  (336-618-5095)  
Zip Code Office Local Steward 

27299 Linwood  

27306 Mount Gilead  

27313 Pleasant Garden  

27317 Randleman/Sophia  

27325 Robbins/Seagrove  

27349 Snow Camp  

27356 Star  

27360 Thomasville  

27370 Trinity  

27371 Troy/Biscoe  

27376 West End/Jackson Springs/Eagle Springs  

 Greensboro  

27401 Main  

27405 Summit  

27406 Spring Valley  

27407-10 Westside Crystal McIntyre 

27677 Statesville Brian Jones 

 

 Bryan Hudgins-ADR F/T  (252-331-9794)  
Zip Code Office Local Steward 
27823 Enfield/Whitakers  

27837 Grimesland  

27889 Washington/Chocowinty  

27909 Elizabeth City/Camden Kim Atwell 

27910 Ahoskie/Colerain/Harrelsville  

27944 Hertford/Tyner/Hobbsville/Belvidere  

27957 Roper/Merry Hill  

27958 Moyock/Shawboro Lori Chappell 

27962 Plymouth Lelia Johnson 

27976 South Mills/Sunbury/Corapeake  

27983 Windsor  

27986 Winton/Eure/Gatesville/Gates  

27801 Rocky Mount  

27805 Aulander  

27806 Aurora/Edward/Blounts Creek Paris Carter/Kim Hill 

27807 Bailey/Sims  

27808 Bath  

27809 Battleboro  

27810 Belhaven/Pantego  

27812 Bethel  

27820 Conway  

27824 Engelhard/Fairfield/Scranton  

27828 Farmville/Fountain Jacqueline Fix 

27830 Freemont  

27831 Garysburg  

27834 Greenville  

27839 Halifax  

27844 Hollister  

27845 Jackson/Margarettesville/Pleasant Hill  

27846 Jamesville  

27850 Littleton  

27851 Lucama  

27852 Macclesfield  

27855 Murfreesboro/Como  
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 Bryan Hudgins-ADR F/T  (252-331-9794)  
Zip Code Office Local Steward 

27856 Nashville/Castalia  

27863 Pikeville  

27864 Pinetops  

27869 Rich Square/Woodland/Kelford  

27870 Roanoke Rapids/Gaston/Weldon  

27871 Robersonville/Hamilton/Oak City  

27874 Scotland Neck/Hobgood  

27882 Spring Hope  

27883 Stantonburg  

27886 Tarboro  

27892 Williamston  

27893 Wilson/Elm City  

27925 Columbia Melissa Liverman 

27928 Creswell/Roper Sue Cooper 

27932 Edenton Donald Ayscue 

27948 Kitty Hawk/Kill Devil Hills/Harbinger  

27954 Manteo  

27959 Nags Head  

 

 Daniel Caudle-ADR F/T  (336-580-0089)  
Zip Code Office Local Steward 
27009 Belews Creek  

27011 Boonville  

27017 Dobson  

27018 East Bend/Siloam  

27019 Germanton  

27021 King C. April Moser 

27024 Lowgap  

27027 Mayodan/ Lawsonville/Sandy Ridge  

27030 Mount Airy  

27040 Pfafftown Josh Stow 

27041 Pilot Mountain/Ararat  

27043 Pinnacle  

27045 Rural Hall  

27050 Tobaccoville  

27051 Walkertown  

27052 Walnut Cove/Danbury  

27053 Westfield  

 Winston Salem  

27103 Manor  

27105-06 North Point Steve Rogers 

27107-27 Waughtown Lisa Zamora 

27214 Browns Summit  

27284 Kernersville Cindy Klamer 

27310 Oak Ridge/Stokesdale L. Roger Southern 

27358 Summerfield  

28603 Hickory Denise Tuthill 

28604 Banner Elk  

28605 Blowing Rock  

28607 Boone/Todd  

28609 Catawba  

28610 Claremont  

28618 Deep Gap  

28621 Elkin  
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Daniel Caudle-ADR F/T  (336-580-0089)  

Zip Code Office Local Steward 

28626 Fleetwood  

28630 Granite Falls Johnny Hopper 

28634 Harmony/Olin  

28635 Hays/Traphill  

28636 Hiddenite/Stoney Point  

28637 Hildebran  

28640 Jefferson/Creston/Crumpler  

28642 Jonesville  

28643 Lansing/Warrensville/Grassy Crk  

28645 Lenior/Hudson Robert Booth 

28651 Millers Creek/ Purlear  

28654 Moravian Falls/ Ferguson/ Boomer  

28655 Morganton D. Gary Throneburg 

28657 Newland  

28658 Newton/Conover/Maiden  

28659 N Wilkesboro/WIlkesboro Renee Johnson 

28670 Ronda/Roaring River  

28673 Sherrills Ford/Terrell  

28675 Sparta/Glade Valley/Ennice/Laurel Springs  

28676 State Road/Thurmond  

28679 Sugar Grove  

28681 Taylorsville Scott Deal 

28690 Valdese/Connelly Springs Frances Burnett 

28692 Vilas/Zionsville Tracy Greer 

28694 West Jefferson  

 

 Gail Naillon-ADR F/T  (336-455-3973)  
Zip Code Office Local Steward 
27217 Burlington Brenda Gibbs 

27243 Efland  

27244 Elon  

27249 Gibsonville  

27253 Graham  

27278 Hillsborough  

27288 Eden Tanya Smith 

27301 McLeansville  

27302 Mebane  

27311 Pelham/Ruffin/Providence Ken Frazier 

27320 Reidsville  

27377 Whitsett  

27379 Yanceyville/Leasburg/Semora/Milton Brian Hamlett 

27502 Apex  
27510 Carrboro  

27514 Chapel Hill  

27525 Franklinton  

27536 Henderson  

27541 Timberlake/Hurdle Mills  

27544 Kittrell  

27549 Louisburg  

27560 Morrisville  

27563 Norlina/Manson  

27565 Oxford  

27571 Rolesville  
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 Gail Naillon-ADR F/T  (336-455-3973)  
Zip Code Office Local Steward 
27572 Rougemont/Bahama Arnold Williams 

27573 Roxboro Gail Naillon 

27581 Stem  

27587 Wake Forest Elissa Gonzalez 

27589 Warrenton/Macon  

27596 Youngsville  

 Raleigh  

27604 Brentwood  

27610 Sunny Brook  

27612 Hilburn  

27624 North Ridge Eugenia Moore 

27627 Avent Ferry Art Young, Jr 

 Durham  

27703 East Durham  

27705 West Durham  

27707 Shannon Plaza  

27709 Research Triangle Park (RTP)  

27712 Eno Valley  

 

 Art Young, Jr.-ADR P/T  (919-805-9936)  

Zip Code Office Local Steward 
27312 Pittsboro  

27330 Sanford Karen McDuffie 

27344 Siler City  

27501 Angier  

27504 Benson/Coats  

27505 Broadway  

27508 Bunn  

27511 Cary  

27520 Clayton Robert McArthur 

27522 Creedmoor  

27524 Four Oaks  

27526 Fuquay Varina Andrew Prichard 

27529 Garner  

 Goldsboro  

27530-31 Main  

27534 Berkeley   

27542 Kenly Gerald Aycock 

27545 Knightdale  

27546 Lillington  

27557 Middlesex  

27562 New Hill/Moncure  

27569 Princeton  

27576 Selma  

27577 Smithfield  

27591 Wendell  

27592 Willow Springs  

27597 Zebulon  

  Effective Dec 23, 2017 
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The pre-count conference is an important event as 

it’s management’s last opportunity to introduce adminis-

trative changes in carrier procedures. Once the conference 

is completed, procedures are locked in throughout the 

count. 

There can be no changes in carrier work methods, 

casing equipment, or office procedures between the date 

of the local conference and the mail count unless the 

changes were specifically discussed at the conference. 

Keep in mind it is not necessary that the carriers 

agree to the proposed changes; it is only necessary that 

the proposed changes do not violate Postal Service policy 

or the USPS-NRLCA National Agreement. 

During the conference, it is important to discuss 

count procedures so that any potential areas of disagree-

ment can be identified and resolved prior to the start of 

the mail count. Rural carriers are well advised to take a 

pre-count conference checklist with them to the confer-

ence and take good notes. A pre-count conference check-

list and a list of possible items for discussion is tradition-

ally provided in the NRLCA Count Guide. 

The mail count is of such importance to rural craft 

employees that the NRLCA will be offering mail count 

seminars across the Seattle District, which includes 

Northern Idaho, the latter part of January, and/or the first 

part of February 2018. NRLCA members will receive no-

tice of the count classes via U.S. Mail. I strongly encour-

age all carriers, both regular and relief, take advantage of 

the opportunity to attend.  

How much is a letter worth? You decide. 

What is a letter worth? A magazine or newspaper; is 

one worth more than the other? A parcel; the scan you 

perform when you deliver a barcoded item; the distance 

you walk from your vehicle to a required dismount deliv-

ery point; what is the value of each of the varied and 

sometimes overwhelming work functions you perform 

each and every day? Would you be surprised if I told you 

any one of these, individually, could be worth more than 

$2,000.00? 

If you are required to put your floor mat on the desk 

at the end of the day or week so the floors can be swept, 

does the time it takes you to do that become part of your 

yearly salary? What about scraping the ice and snow off 

your windows so you can safely drive, is that, too, some-

thing that should be added? How do you know? I cannot 

stress enough the importance of knowing all of the 

individual elements that comprise a mail count. A mail 

count is used to establish your rural route evaluation, 

your pay, and a National Mail Count is coming! 

Unless there is implementation of an alternate meth-

od for evaluating routes, or the parties agree otherwise, a 

national mail count will be conducted for twelve (12) 

working days beginning February 24, and ending March 

9, 2018. All routes will be counted except those routes 

which both the regular rural carrier or the rural car-

rier associate (Designation Code 79), as appropriate, 

and management agree in writing not to count. The 

mail count will be effective at the beginning of the fourth 

full pay period following the end of the count period 

(April 28, 2018). (See Article 9.2.C.3.) Rural carriers, 

both regular and relief, should understand the importance 

of a properly conducted mail count. 

A mail count is the physical counting and recording, 

at specific times, the number of pieces of mail delivered, 

collected, or handled on rural routes. Mail counts are 

used to assemble data that provides the basis for individ-

ual route evaluations. The evaluation of a rural route is 

determined by the mail volume handled, daily miles trav-

eled, the number and type of boxes served, and fixed or 

variable time allowances. 

Prior to conducting a mail count, a joint conference 

between rural carriers and managers must be conducted. 

This conference, commonly referred to as the pre-count 

conference, must be held at least 15 days prior to the be-

ginning of the mail count.  

For the upcoming February/March mail count,  the 

conference must be held by February 9, 2018. 

What is a letter worth? 

 By Patrick Pitts 

Seattle, Washington/Alaska District Representative  

Reprinted with permission. 

NCRLCA Dues for 2017-2018 

Regular…Cash………...………………$689.00 
1187…Bi-Weekly….……………………$26.50 
Retired……Cash……………………...$111.00 
1187R…Monthly………………………...$9.25 
73, RCA, RCR, ARC……Cash…..…. $230.00 
1187……Bi-Weekly.……………………. $8.85 

 

The membership year begins July 1, ends June 30.  

Please make checks payable to NCRLCA 

Checks or membership form should be mailed to Vicki Gray, 

NCRLCA Secretary/Treasurer, 424 Wapiti Dr., Spring Lake, NC 

28390. 

NOTE: “Dues, assessments, contr ibutions or  gifts to the NCRLCA are not deducti-

ble as charitable contributions for federal income tax purposes. 
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NORTH CAROLINA  
AUXILIARY OFFICERS 

 

PRESIDENT 

 LEANNE ESSICK 
229 Essick Lane 

Winston Salem, NC 27127-9129 
336-816-0999 

 
VICE PRESIDENT 

 JANICE FULWOOD 
40 Mintz Cemetery Road 

Ocean Isle Beach, NC 28469 
Phone 910-443-2071 

 
SECERTARY/TREASURER 

 SUE KELLY 
7661 Wilkins Drive 

Fayetteville, NC   28311-9361 
910-488-5424 

 
EXECUTIVE COMMITTEE 

 
ROANOKE HEATH 

25722 US Hwy 64 
Jamesville, NC 27846-9272 

252-792-6614 
 

BARRY CORRIHER 
445 Corriher Gravel Road 

China Grove, NC 28023-9497 
704-855-2629 

 
L.E. WHITE 

1336 Schoolhouse Road 
Elizabeth City, NC 27909-9596 

252-771-8180 
 

CHAPLAIN 
MRS. NORMA WILLIFORD 

511 Old Goldsboro Road 
Newton Grove, NC 28366-7759 

Phone 910-594-0433 
 

PROVIDENT GUILD 
CLAUDE BRANTLEY 

270 Hyman Ct 
New Bern, NC 28562-5499 

 

HISTORIAN 
MRS. LUANN SHUE 

325 Ed Weaver Rd 
Salisbury, NC 28146-8570 

704-857-6926 

 

JUNIOR SPONSOR 
MRS. SARAH STEWART 

251 Cedar Drive 
Stoneville, NC 27048-8412 

336-427-3675 
  

JUNIOR OFFICERS 
 

PRESIDENT 
BOBBY DWYER 

305 W Oak St 
Lake Waccamaw, NC 28450 

 
VICE PRESIDENT  

BLAYNE COPELAND 
106 Dogwood Lane 

Camden, NC 27921-7668 
 

SECRETARY/TREASURER 
 MADISON HALL 

9028 Main Street 
Godwin, NC 28344-8387 

 
CHAPLAINS  

Lily Gray & Issac Groves 

 

 

 

  

 

 

 Greetings from the NC State Auxiliary Board. I hope everyone had a 

great Christmas and a happy New Year. Week two was a bitter cold one for 

everyone in the state with record low temperatures and plenty of snow in 

my section of the state. 

 It is time for the senior members of the juniors (the children and grand-

children of rural carriers) to start filling out those applications for our schol-

arships. National scholarships applications have to be postmarked by March 

1, 2018 and the state scholarships must be postmarked by June 1, 2018. 

Please do not delay getting these in the mail.  

When filling them out make sure you provide all the required infor-

mation;  name of the rural carrier (retired or working), address, and relation-

ship to you. Be sure to fill in all the blanks and answer N/A if it does not 

apply to you. So many applications are rejected for simply forgetting to in-

clude your complete zip code, references, or grade point average. Have your 

parent check them to make sure you didn’t forget something. The scholar-

ship applications can be found on the NRLCA website at www.nrlca.org. 

The information is under the National and State Officers tab, then under the 

NRLCA National Auxiliary. Eight national scholarships applications are 

listed there at the bottom of the page. Each application must be filled out 

separately.   

The North Carolina Auxiliary also has several scholarships available to 

our juniors. Applications can be found at the NCRLCA website, 

www.ncrlca.com under the Auxiliary News tab. 

If you have any questions, please contact any of our  Auxiliary Officers 

for assistance. Good luck and we hope that you win one of the many schol-

arships available. 

 Our younger juniors can win money for their entries in the junior con-

test “Honoring their Sacrifice”. Projects are determined by age, either write 

an essay or design a poster. Contest rules and age categories can be found 

on the Auxiliary page of the NRLCA website under 2017-2018 NRLCA 

Auxiliary National Project. This link is located right under the pictures and 

just before the list of scholarships. Make sure you have them send these 

projects in by the state convention. 

 Also don’t forget our program this year. It is a program of courage, hon-

or, and sacrifice. The program of FOLDS OF HONOR provides educational 

assistance to the families of our military who sacrificed all so that we may 

remain free and safe. To learn more about this program please visit their 

web site www.foldsofhonor.org.  

Again thank you for your support and dedication to your jobs. Be safe 

and drive careful. 

Auxiliary News 

 from  

L.E. White 

Executive Committeeman 

https://www.nrlca.org/Documents/WebContent/EditorDocuments/2017-2018%20NRLCA%20Auxiliary%20-%20Folds%20of%20Honor%20Foundation.pdf
https://www.nrlca.org/Documents/WebContent/EditorDocuments/2017-2018%20NRLCA%20Auxiliary%20-%20Folds%20of%20Honor%20Foundation.pdf
http://www.foldsofhonor.org/
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2018 NC State Convention 

June 24 thru 27, 2018  
 

Doubletree by Hilton 

2717 W Fort Macon Rd  

Atlantic Beach, NC 28512 
 

Phone (252) 240-1155 

NCRLCA Room Rate is $119.00 + tax. 

Rate is good for  

Sunday June 24 - Thursday June 27, 2018 


