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 President’s Message 
TIME WAITS FOR NO ONE 

No matter what we do we cannot turn back the “hands of 
time.”  “When today is past, it will be gone forever.”  These 
sayings are simple but they should cause us to reflect on what 
we have done with our lives and how we have affected the 
lives of others.  But just thinking about lost opportunities will 
not change our lives one bit.  Only a decision to stop allowing 
ourselves to be complacent will effect a real change.   
I, and the other State Board Members, have traveled across 
our state attending district meetings.  The one common 
denominator with most of the meetings was the lack of 

attendance.  With the ratification of the new contract, I just assumed that the meetings 
would be well attended.   The new contract has provisions for the Postal Service paying 
a percentage of RCA’s health insurance.  We also negotiated for pay increases and 
bereavement leave.  We were able to keep the COLA and saw an increase in the EMA 
rate.  These are just a few of the highlights of our new contract.  Is this a contract in 
which we received all that we wanted?  No.  But, in my opinion, it is a good contract. 
So, what was the reason for the apathy shown by most of the members in not attending 
the district meetings?  I don’t know.  But I do know that time marches on and will not 
stop.  I have been told “I have a life and I don’t want to waste it on meetings.”  I have 
also heard “It won’t make any difference if I am not at the meeting.”  My response is 
usually the same when these excuses are used.  If you consider learning about your 
rights and the proper steps in assuring that these rights are not denied, then you may be 
wasting your time.  If you think that being well versed in the contract and in the PO 603 
is not worth a few hours a year, then you, most likely, would be better off watching TV.  
If you are satisfied that your manager knows all about the mail count, the contract and 
the PO 603, then don’t make any effort to attend.  But, if you realize that your manager 
does not have all the answers and has made poor decisions in the past, then please take 
the time to be responsible for your education.  Attend your district and state meetings as 
a part of your “continuing education.”   In light of all this, please make plans to attend 
our State Convention in Cherokee June 26-29.  For those who are wanting to retire in 
the next few years, we have secured the services of Joni Montroy. Joni will be 
presenting a retirement seminar on Monday afternoon and she will also be there 
Monday evening for a Q & A session.  For those whose retirement is 10 or more years 
down the road, she will be giving great advice about how to make long term 
preparations.  Don’t miss this wealth of information that will make retirement less 
confusing plus the other issues that will be discussed at the convention.  
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Obituaries  

Hiram Basley (Bas) Foster Jr., 94, of Yanceyville, 
NC died March 26 2016 following several years of 
declining health. Born May 29, 1921 in Caswell 
County, he was the son of the late Hiram Basley 
Foster Sr. and Mary Eula Gatewood Foster.  
He was a retired farmer and retired from the U.S. 
Postal Service as a rural letter carrier on Route 1 in 
Yanceyville. He served in the U.S. Army, 25th 
Infantry Division, in World War II in the Southern 
Philippines, Luzon and Japan.  
In addition to his parents, he was predeceased by his 
wife, Thelma Cooper Foster; five sisters, Elizabeth 
F. Gunn, Gladys F. Rorer, Rebecca F. Fuller, Jane F. 
Dunn, Ann F. Carroll; and one brother, Douglas E. 
Foster. He is survived by sons, Larry C. Foster of the 
home, H.B. Foster III and wife Margie of 
Providence, NC; step granddaughter, Angel Soyers 
and husband Rob of Providence; daughter, Karen F. 
Moore and husband Jerry of Yanceyville; and 
grandson, Kyle Foster Moore of Yanceyville. He is 
also survived by a special friend, Ada Nicks; along 
with many loving nieces, nephews and cousins.  
 
John Littlefield Crawford, 97, of Franklin, NC 
passed away peacefully on March 30, 2016. A native 
of Macon County, he was the son of the late John L. 
Crawford and Annie Crawford Higdon and 
stepfather Alfred R. Higdon. In addition to his 
parents he was preceded in death by his sister-in law. 
He attended UNC Chapel Hill where he met his 
future wife Dorothy Rose whom he married on 
March 12, 1942 in Victoria, TX where he was a pilot 
in the US Army Air Corps during WW II. 
He became a letter carrier for the US Postal Service 
in 1956 from which he retired in 1984. 
Survivors include his loving wife of over 74 years 
Dorothy Rose Crawford, sons John L Crawford, III 
and wife Donna of Flat Rock, NC; Thomas R. 
Crawford and wife Jae of Sylva, NC; two sisters; 
two brothers; seven grandchildren; fifteen great-
grandchildren; and many nieces and nephews.  

Victor Roy Barbee, 90, passed away Tuesday, May 
10, 2016. Mr. Barbee was born June 14, 1925 in 
Guilford County to the late George Elmer and Cora 
Elizabeth Johnson Barbee. He was retired from the 
US Postal Service with 36 years of service and 
volunteered with the Pinecroft Sedgefield Fire 
Department for 20 years. 
In addition to his parents, he was preceded in death 
by 5 brothers and 1 sister. Survivors include his wife, 

Doris Emory Barbee; daughter, Betsy Barbee of 
Greensboro; son, Drew Barbee (Brenda) of Liberty; 
and 2 grandsons, Tommy and Sean. 

 

Chaplain’s Message 
Doug Byrum, Chaplain 

 
“MAKING EXCUSES” 

 
Read John 5:1-9 

 
Jesus…asked [the sick man], “Do you want to get 
well?” The sick man answered him, “Sir, I don’t 

have anyone who can put me in the water when it is 
stirred up. When I’m trying to get to it, someone else 

has gotten in ahead of me.”  
John 5:6-7 (CEB)  

The man in today’s reading had been sick for 38 
years. (See John 5:5) He had suffered all that time 
hoping for a cure—or just wanting a friend to lift 
him into the healing waters that he thought could 
make him well. Then Jesus came by and asked him a 
simple question: “Do you want to get well?” The 
man didn’t yell, “Yes, of course I want to get well!” 
at the top of his lungs as we might expect. Instead, 
he gave an explanation for why he hadn’t been made 
well up to this point. 

We may also try to explain or even make excuses: 
why we were late to work, didn’t finish a project on 
time, or can’t change something in our lives. We can 
come up with a million excuses for why we can’t 
follow God. For me, those excuses include: I don’t 
have enough time, I’m too busy, I don’t have enough 
money, or I’m too afraid. Sometimes it seems we 
can’t even imagine the ways God can change us. 

In today’s reading, Jesus listened to the man’s 
explanation and then healed him, right then and 
there. When we come to Jesus and asked to change, 
to be made well, we can lay down our excuses. And 
then we can begin to walk side by side with Jesus in 
a life more abundant than we could ever imagine. 
 
Thought for the Day: God is patiently drawing me 
closer. 
Prayer: Dear God, thank you for listening to us and 
calling us to change in ways we cannot imagine. 
Amen. 

Prayer Focus: THOSE STRUGGLING IN THEIR 
FAITH  



 

 
IF IT HAS TEETH, IT CAN BITE!! 

You are not required to deliver mail when an 
animal threatens you.  Use extra care in making 
deliveries when dogs or other animals are loose 
on your route. 
Prepare “DOG WARNING CARDS” and place 
them in the letter case whenever you observe an 
animal that may interfere with the delivery of the 
mail.  Place the card in front of the address where 
the hazard has been observed in a situation where 
the dog poses a threat throughout a segment of 
the route.  Then case the card at an address most 
appropriate to provide advance warning.  In 
addition, report any such interference to your 
supervisor so that the customer may be notified 
that the animal must be restrained. 
Do not antagonize nor attempt to pet dogs.  If a 
dog rushes toward you or takes you by surprise, 
do not run.  Retreat very slowly, facing the dog.  
Keep something between you and the dog (such 
as a mail satchel or package) as a first line of 
defense.  Be careful not to stumble over objects 
as you retreat. 
When delivering mail to a customer’s door, keep 
your foot on the door so that a dog cannot 
unexpectedly rush out at you. 
Please find a list of precautions to avoid being 
bitten by a dog. 
 
1. Ensure dog warning cards are in place for 

known dogs along          your route. 
2. Carry dog spray on your person and have it 

ready to use if necessary every time you exit 
your vehicle to deliver mail. 

3. Carriers are to utilize package, mail, or 
satchels if used when delivering mail on 
foot. 

4. When you drive up to a property to dismount 
and deliver mail, blow the horn and wait a 
few seconds to see if any dogs come out.   

5. If a customer comes out of the house holding 
a dog, professionally ask the customer to go 
back in and never hand mail to a customer 
who is holding a dog or has a dog in their 
presence.  The dog will perceive that gesture 
as a threat. 

6. Never feed or pet a dog, not even one that 
you see every day that may have never been 
a threat in the past. 

7. Report unrestrained and/or potentially 
threatening dog situations to your supervisor 
and fill out a dog warning card. 

8. If you are in danger due to unrestrained dogs, 
don’t take chances.  Notify your supervisor 
if you are unable to deliver the mail due an 
unrestrained dog. 

9. Every dog can and will bite.  Know the 
hazards, take preventive measures, and 
avoid incident and injury. 

 
BE SAFE! 

 
It has been a great pleasure serving the North 
Carolina Rural Letter Carriers this past year.  I have 
learned so much from each of you.  I would like to 
end this year by giving you an overview of how to 
make the most of your hard earned dollars to create 
for yourself a financially stable and well deserved 
retirement.   

First, let’s begin at the beginning.  When at long last 
you have become a rural carrier you receive a huge 
packet with all kinds of information for you to read 
and forms to fill out with your elections for 
insurance and retirement options.  Read this 
information carefully and be sure to return the 
necessary forms within the time allowed (usually 60 
days). 

FEGLI- Federal Employee Group Life Insurance   

The Office of Personnel Management or OPM 
administers the Program and they set the premiums.  
It is a group term life insurance and does not build 

 

SAFETY 
Derek Harpe 

 

 

RETIREMENT 

Brenda Gibbs 



up cash value. You also cannot take a loan out 
against your FEGLI insurance. OPM contracted 
Metropolitan Life Insurance Company (MetLife) to 
provide this life insurance. 

#1 of the FEGLI form is basic instructions 

#2 is for identifying information- name, office, etc. 

#3 Basic life insurance- Accidental death and 
dismemberment (AD&D) coverage is an automatic 
part of Basic insurance at no additional cost. 

1) Your annual rate of basic pay, rounded up to 
the next even $1,000, plus $2,000; or  

2) $10,000.   
The U.S.P.S. pays the entire cost of Basic life 
insurance for its employees and unless you sign a 
waiver you will automatically be enrolled. 

#4 Optional life insurance- If you have accepted the 
basic life insurance you have an option to accept 
additional insurance for you and your family.  Rates 
are per $1,000. 

Option A insures your life for $10,000. Accidental 
death and dismemberment (AD&D) coverage is an 
automatic part of Option A insurance (if elected) for 
employees, at no additional cost.   (If you are age 40-
44 your $10,000 insurance under option A would 
cost you $4.00 per pay period.)   

Rates for Option A- Standard 

Age   biweekly monthly 

Under 35  $0.20  $0.43 

35-39   $0.30  $0.65 

40-44   $0.40  $0.87 

45-49   $0.70  $1.52 

50-54   $1.10  $2.38 

55-59   $2.00  $4.33 

Rates are effective beginning the first pay period of 
2016.  Rates May Change in the Future.   

Option B insures your life for 1, 2, 3, 4, or 5 
multiples of your annual rate of basic pay rounded 
up to the next even $1,000. AD & D is not included 
here.  (If you are age 40- 44 on a 40k or j route at 
step A on table 1 with an income of 44,225 you 
would round up to 46,000  times $0.04 equals $1.84 
times a multiple of 5 equals $9.20 for $230,000 of 
life insurance.) 

Rates for Option B- Additional 

Age   biweekly monthly 

Under 35  $0.02  $0.043 

35-39   $0.03  $0.065 

40-44   $0.04  $0.087  

45-49   $0.07  $0.152 

50-54   $0.11  $0.238 

55-59   $0.20  $0.433 

Rates are effective beginning the first pay period of 
2016.  Rates May Change in the Future.   
 
Option C insures the lives of your spouse and 
eligible dependent children. It comes in 1, 2, 3, 4, or 
5 multiples of coverage. Each multiple is equal to 
$5,000 for a spouse and $2,500 for each eligible 
dependent child.  AD & D is not included here.  The 
same formula used in Option B applies also to 
Option C.  (Notice that at ages 40- 44 the rate 
changes from $0.04 in Option B to $0.41 in Option 
C per $1,000 of coverage.) 

Rates for Option C- Family 

Employee age Biweekly   Monthly 

   Per multiple   Per multiple 

Under 35  $0.22    $0.48 

35-39   $0.27    $0.59 

40-44   $0.41    $0.89 

45-49   $0.59    $1.28 

50-54   $0.92    $1.99 

55-59   $1.48    $3.21 

Rates are effective beginning the first pay period of 
2016.  Rates May Change in the Future.   
 
#5 Waiver- If you do not wish to carry this life 
insurance you would need to sign     here. 
 
#6 Agency remarks- This area is for agency use.  
You do nothing here. 

TSP- Thrift Savings Plan 

After July 31, 2010 when you become a regular rural 
carrier the U.S.P.S. will automatically enroll you in 
TSP.   



Three per cent of your basic pay is deducted from 
your paycheck each pay period and deposited in 
the traditional balance of your TSP account.   

At that time you begin receiving automatic agency 
contributions equal to 1% of your pay- beginning 
with your first pay period.   

You also begin receiving agency matching 
contributions equal to 3% of your pay- beginning 
with your first pay period.  Don’t forget you have to 
contribute 3% additional to get the 3% match.  With 
your 3% match this is 10% investment into TSP 
(your future retirement).  This should be considered 
a minimum for a successful retirement plan and all 
options available through TSP funds should be 
explored.   

G fund is a low risk option- government securities 

F fund is a low to moderate risk option- 
government, corporate and mortgage backed bonds 

C fund is a moderate risk option- stocks of moderate 
to large companies 

S fund is a moderate to high risk option- stocks of 
small to moderate size companies 

I fund is also a moderate to high risk option- 
international stocks from over 20 countries 

L fund is a managed fund with asset allocation 
shifting as your time horizon approaches to reduce 
volatility- the L funds are managed using a 
combination of the G, F, C S, and I funds.  You sit 
back and let them do the work.  Currently there are 
the 2020, 2030, 2040 and 2050 L funds.  If you 
choose L funds pick the one(s) closest to your 
expected retirement date. 

Contributions to all of these funds are pre-tax.   

A Roth fund is also available which allows you to 
pay the tax now and allows tax diversity to your 
retirement plan.   

Contacting a retirement expert early on will help 
you make the right decisions for you and your 
family.  Joni Montroy will be at the State 
Convention at Harrah’s in Cherokee, NC.  She has 
21 years of federal service with the USPS and has 
been a retirement counselor for 12 years.  She does 
group and individual retirement counseling.  Joni 
Montroy will also be hosting a Q & A Monday 
evening June 27th, 2016.  Please plan to attend and 
bring all your questions.   

 
HEALTH BENEFITS SPECIAL 

ENROLLMENT PERIOD FOR NON-CAREER 
LETTER CARRIERS 

 
A special enrollment period is available for all non-
career employees except Assistant Rural Carriers 
(ARC).  It will begin May 16 and end on June 30. 
2016.  Effective date is July 9, 2016. 
 
All NRLCA non-career employees are eligible to 
enroll in the USPS Health Benefits (USPSHB) Plan 
after their enter on duty date.  This includes 
Substitute Rural Carriers, Rural Carrier Associates, 
Rural Carrier Reliefs, and Auxiliary Rural Carriers. 
 
Your premium (per pay period) for 2016 is: 
Self Only:  $35 
Self Plus One:  $195 
Self and Family:  $355 
 
To enroll in the USPSHB plan, access PostalEASE 
via the web at https://liteblue.usps.gov, or by calling 
the Employee Service Line at 1-877-477-3273, 
option 1; TTY 866-260-7507. The quickest way is to 
use PostalEASE, however; if you are unable to use 
PostalEASE you may complete the worksheet on 
Liteblue and mail it to HR Shared Service Center at: 
 
HRSSC 
Compensation/Benefits 
PO Box 970400 
Greensboro, NC 27497-0400 
 
If you do not enroll during this special enrollment, 
the next time you will be able to is during the Open 
Enrollment Season that begins in November and will 
not take effect until January the following year. 
However; if you have a qualifying life event such as: 
marriage, divorce, or having a baby you may be able 
to enroll. 
 
New hire non-career rural carriers are eligible to 
enroll and will be given this information in new hire 
orientation and will take effect the pay period after 
their election is processed. 
 

 

RCHBP 
 

Audrey Solomon 

https://www.tsp.gov/sitehelp/glossary/glossary.html?term=TraditionalBalance
https://liteblue.usps.gov/


Further information is available on LiteBlue at 
https://liteblue.usps.gov/benefits.  You can view a 
Summary of Benefits and Coverage of what the 
USPSHB plan covers and your share of health care 
costs. 
 
Any questions relating enrollment please contact: 
HRSSC 1-877-477-3273 option 5, TTY 1-866-260-
7507.  If you have a question about the health 
insurance coverage that is offered contact United 
Healthcare at 1-888-496-6959. 
 
THINGS TO REMEMBER  
Ali Sherrill, spokesperson for Aetna (RCHBP) will 
speak on Tuesday at our State Convention.  Please 
bring all questions and concerns. 
 
On October 1 there will be a special open season 
for Life Insurance. Please keep watching for 
information in future magazines articles and on the 
NC website. WWW.NCRLCA.com 
 

 
Renting an Automobile? Are you covered? 

 
With Vacation and Convention season just around 
the corner some of us may be renting a car for those 
trips.  
If you plan on renting a car, now is the time to 
contact your insurance provider to see whether or not 
your own vehicle insurance coverage extends to 
cover rental cars.  
Some insurance companies will only cover rental 
automobiles while your own is being repaired due to 
an accident. 
Most national car rental agencies offer a loss damage 
waiver to cover their vehicle in the event of an 
accident. This is at an additional cost to you and 
most likely will not cover the other parties involved 
should you be at fault. A little homework now could 
save you money and headache later.  
 
Looking forward to the State Convention in 
Cherokee. Linda Foran, Rural Carrier Auto 
Insurance Plan Manager, will be in attendance to 
give quotes or answer questions.  
Hope to see you there! 

 
In the storage room of the Sanford, NC Post Office is an 
antique collection mailbox sitting beside a more modern 
collection box. I hope to bring this to Cherokee. 
I encourage everyone to look around your own post office 
or private collection for something YOU can bring up to 
Cherokee, NC. It will be fun to see what we ALL can 
find.  
Please take a few minutes to write up a story about your 
entry. Keep in mind that during the Civil War we actually 
had two countries operating mail (United States and 
Confederate States) and exchanging mail across the 
enemy lines. If you see anything with US/USA or 
CS/CSA keep this in mind. It could be a Civil War piece. 
I also encourage anyone who might have old District 
Minutes to please bring them along or give them to the 
current Secretary/Treasurer. Central Carolina District No. 
016 has unfortunately misplaced their official minute 
book with only official minutes since 2011. I like the way 
we now swear an oath to turn over all such records at the 
end of our term in office. 
 
If you have any information that you would like to share 
with the Historical Committee please contact one of us. 
James V. Comer, jvcomer@windstream.net 
P.O. Box 2681, Sanford, NC 27331-2681;  
 
Ronald Lineberger, ronamail@charter.net 
3668 Startown Road, Maiden, NC 28650-8722; or 
 
C. Harold Knight, knightef@midspring.com 
738 Stone Mountain Road, Stoneville, NC 27048-7689 
 

 
 
 

 

Auto-Homeowners' 
Insurance  

 Brian Hamlett  

The NCRLCA  
hisToRiCAL CommiTTee 

 

This photo is an 
advertisement 

published in the 
R.F.D. News with 
two illustrations 

of the “Light 
Runner” style of 
RFD wagons, 

manufactured by 
the Harrington 
Manufacturing 

Company. 
Harrington  

was a major 
manufacturer of 

rural mail delivery 
wagons. The 

company 
produced full 

page ads for the 
R.F.D. News. For 
several years, the 
publication’s back 

page was a 
Harrington AD. 

 
The “Light 

Runner” was first 
produced in 

1903. 

https://liteblue.usps.gov/benefits
http://www.ncrlca.com/
mailto:jvcomer@windstream.net
mailto:ronamail@charter.net
mailto:knightef@midspring.com


 
State Convention: The state convention will be held at 
Harrah’s Resort and Casino, 777 Casino Drive, in 
Cherokee, NC on June 26 thru 29, with the business 
session starting on Monday June 27.  

The state officer positions to be elected are President, 
Vice-President, Secretary/Treasurer, and three year 
Committeeman. Carriers currently serving in a 
management position are not eligible to run for a 
position in the Union.  
Nominations for office will open on Monday and 
remain open until Wednesday.  
Elections of officers will take place on Wednesday. 
Votes shall be cast by secret ballot by the elected 
delegates present.  
 
 
 
 
Speaking of Cherokee…DID YOU KNOW? 
 

 
******************************************** 

If Elected as a State Officer 

If you are elected to the State Board at our State 
Convention please be aware that you will be 
required to remain at the conclusion of the State 
Convention on Wednesday for a Board Meeting. 
This meeting will take place immediately after the 
convention. It takes approximately 2 hours. If you 
are running for office please make arrangements 
to include this meeting in your plans.  

 ******************************************** 
 
 
 
 
 
 

On June 12, 1838, Gen. Winfield Scott ordered troops to begin rounding up Cherokee Indians for internment at 
Fort Butler near what is now Murphy and eventual forced relocation to Oklahoma. 

The order was part of a larger effort led by Scott at the behest of President Martin Van Buren to remove the 
Cherokee from Tennessee, Georgia, Alabama and North Carolina as authorized under the Indian Removal Act of 
1830. Scott was personally involved in the action in southwestern North Carolina because the Army believed the 
area was most likely to be a center of conflict. 

After a week, the troops had arrested more than two-thirds of the local Cherokee population and, by early July, 
nearly 2,500 Cherokee were in custody. Those and approximately 12,500 others would ultimately make the 
journey westward on the Trail of Tears between October 1838 and March 1839, while about 300 or 400 
Cherokees hid out in North Carolina, laying the foundation for the purchase of the Qualla Boundary property and 
the establishment of North Carolina’s Cherokee Reservation. 

The Eastern Band of Cherokee was not formally granted freedom to live in North Carolina until 1866, and was 
not recognized as a separate entity from the Cherokee living in Oklahoma until 1868. 

* From the North Carolina Department of Natural and Cultural Resources 

 

National Convention  
ELECTION NOTICE 

 
NORTH CAROLINA RURAL LETTER CARRIERS’ ASSOCIATION  

A secret ballot election for the Delegates of the North Carolina RLCA to the 2016 NRLCA National Convention to 
be held in Nashville, Tennessee on August 16 through August 19 is being conducted by mail. Any eligible member 
who has not received a ballot or any member who spoils a ballot may request a new ballot by contacting Election 

Committee Chairperson Debra Bennet at 910-436-6487. If you request and return another ballot, only the 
replacement ballot will be counted.  



 

NRLCA RESOLUTION 
 CHANGE 

 
Check Appropriate Box  
  ___Binding 
 ___Non-Binding 
The following proposed Resolution change  is being presented by                                       and is hereby 
summited to the Resolutions Committee of the North Carolina Rural Letter Carriers Association at the 
2016 State Convention in Cherokee, NC for consideration and appropriate action.  
 

ISSUES 
Please Check One 

 
__AUTOMATION     __ LEAVE REPLACEMENTS    __TIME STANDARDS 
__BENNEFITS      __ MAIL COUNT        __VEHICLES 
__CONSTITUTION     __RELEIF DAY       __ WORK RULES 
__EMA        __RETIREMENT        __OTHER  
__GRIEVANCE      __SALARY 
   PROCEDURES   
 
 
The following procedures are suggested for effectively presenting changes to Committee:  
 

1. Place only one Resolution per sheet.  
2. Present in Word document format. Formatting instructions:  

Font - Times New Roman; Font Size – 11 
New Language BOLD; Omitted Language Strike Through 

3. Identify any Handbooks, Manuals, or Documents to be amended by: 
 
Name of Document_____________________________________________________________ 
 
Article ________________ Section ____________________ Paragraph ___________________ 

 
Explanatory paragraphs should be headed as follows: (If spaces below are inadequate, use additional sheets with appropriate heading) 
 

PRESENT LANGUAGE: 
 
 
 
 
 
PROPOSED LANGUAGE: 
 
 
 
 
 
INTENT OF/REASON FOR CHANGE: 
 
 
 
 
 
 
 

Mail to Vicki Gray, 424 Wapiti Drive, Spring Lake, NC 28390 
To be presented to Resolutions Committee at the 2016 State Convention 

 
 
 



 
 

 
NRLCA CONSTITUTION CHANGE 

 
 

The following proposed Constitution change is being presented by                                       and is hereby 
summited to the Constitution Committee of the North Carolina Rural Letter Carriers Association at the 
2016 State Convention in Cherokee, NC for consideration and appropriate action.  
 
 
The following procedures are suggested for effectively presenting Constitution changes to Committee:  
1) Place only one Constitution per sheet.  
2) Present in Word document format. Formatting instructions:  

(a) Font - Times New Roman; Font Size – 11 
(b) New Language BOLD; Omitted Language Strike Through 
(c) Article ________________ Section ____________________ Paragraph ___________________ 
 
Explanatory paragraphs should be headed as follows: (If spaces below are inadequate, use additional sheets with 
appropriate heading) 

 
PRESENT LANGUAGE: 
 
 
 
 
 
 
 
PROPOSED LANGUAGE: 
 
 
 
 
 
 
 
INTENT OF/REASON FOR CHANGE: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Mail to Vicki Gray, 424 Wapiti Drive, Spring Lake, NC 28390 
To be presented to Constitution Committee at the 2016 State Convention 

 
 



 

Convention  
&  R a f f l e  

 
 Our convention is almost here.  I don’t know 
about the rest of you but I am looking forward to it.  
Our State Convention is where we raise the largest 
amount of money for our PAC.  If you know me at 
all, you know that I get real excited about seeing just 
how high the total will be at the end of the 
convention.   
 Lonnie Thigpen will be back as our auctioneer 
again this year.  If you have never been to one of 
Lonnie’s auctions, it is a lot of fun.   
 Tuesday evening is the time for the dinner and 
auction.  Directions to the dinner and auction site will 
be available at the convention on Tuesday. 
 
On Capitol Hill 
 There are a number of bills that we are watching 
on Capitol Hill.  Most of them deal with maintaining 
6-day delivery and Service Standards.  The big bill 
that I am keeping an eye on is H.R. 4461 titled the 
Federal Employees Rights Act introduced by Tom 
Price, R-GA and at last count had 40 cosponsors. 
 The short explanation of this bill with the nice 
sounding title is that it “would limit the rights of 
federal employee unions by barring them from 
automatically deducting dues from workers’ 
paychecks, alter the way union elections are 
conducted and prohibit unions from using dues to 
conduct political activity.” 
 We have always been barred from using union 
dues for political activity.  That is why we have a 
PACman.   
 As we all know we just had a vote for a new 
contract.  Only about one quarter of our members 
bothered to exercise their right and vote for or 
against the contract.  Our contract passed and I am 
quite glad that it did.  However: if this bill were to 
become law, every person that did not bother to vote 
would have their non-vote count as a no.  If that had 
been the case, we would now be headed to an 
arbitrator AGAIN.  This is a bad idea and we must 
prevent it from becoming law. 
 Our PAC total YTD (5/18/2016) is $21,924.40.  
Let’s double that at the convention… 

CONVENTION RAFFLE AND AUCTION 
 As in previous years we are having a PAC Raffle 
again this year.  We have a total of $500 in prizes.  
You cannot buy a chance in the raffle; but, you will 
automatically be entered once for each multiple of 
$25 you have donated to PAC since last July.  No 
matter where you made your donation you will be 
included.  The three prizes are $250, $150 and $100.  
You do not have to be present to win but it is sure a 
lot more fun if you are.  I will mail the prize 
immediately after the convention to any winners that 
are not present for all the fun. 
 The winners will be chosen on Tuesday evening 
just before the PAC Auction.  We will be having a 
PAC Dinner followed by our PAC Auction.  If you 
have never had the chance to attend one of our 
auctions you need to “come on down,” donate items 
for the auction, bid on items, have a lot of fun and 
help raise money for your PAC. 
 I want to take a moment to explain where the 
Raffle money comes from.  Last year at the National 
Convention, North Carolina’s delegates placed third 
in total donations made at the convention.  We were 
awarded $300 for that accomplishment.  The other 
$200 was made up by the State Board.  Thanks to 
everyone that has made a donation this year and good 
luck to everyone in the PAC Raffle. 
 
 We desperately need your financial support to 
keep our lobbyists working on Capitol Hill and ---
- if you have not called your member of Congress 
and both Senators to voice your support of six day 
delivery; WHY THE HECK NOT?  This IS an 
election year and one of our Senators is up this 
year as well as every member of the House.  Call 
them.  Write letters to their in-state offices.  Make 
your voice heard and protect your job and 
benefits and the future of the United State Postal 
Service. 
 
 
 
 

 



 
NC Membership 4,668 
NC PAC Donors 115 (2.46%) 
Members missing 4,553 (97.54%) 
 
 
2.46% of our members are carrying a lot for the rest 
of us.  Please send in your PAC donation today. 
 
 Just imagine the power this organization would 
have if the numbers above could be reversed.  UPS 
would no longer be the largest lobbying organization, 
it would be US.   
 You don’t have to break your bank account to 
support PAC.  We have members that have donated 
$5 this year and we will have members that will hit 
$500 or $1000 by the end of the State Convention.  
Every donation helps.  Make your donation today. 
 Thank you. 
 

Send PAC Donations to: 
 

Van Heath 
25722 US HWY 64 

Jamesville NC  27846-9272 
 

Phone:  252-792-6614 
Cell:      252-809-2144 

Email:  vheath@embarqmail.com 
For internet security; when emailing, 

Subject line should read “PAC” 
 

2015-2016 PAC 
Donor List 

 
SAPPHIRE Level ($2000+) 

Danny Caudle 
Dennis Conley 
Jeanette Dwyer 

 
RUBY Level ($500-999) 

Sally Corriher 
Ken Frazier 
Van Heath 

Bryan Hudgins 
Sue Ligon 

Brenda Prevatte 
Mitch Reece 

Barbara Smith 

 
 

ELITE Level ($250-499) 
Tom Adams 
Doug Byrum 
Van Carter 

Michael Caudill 
Heather Cook 
Chris Derrick 
Brenda Gibbs 

Vicki Gray 
Derek Harpe 
Robin Hoyle 

Brenda Johnson 
Harry Kirk 

Christine Laney 
Reggie Neal 

Dale Sain 
Brenda White 

 
EXECUTIVE Level ($100-249) 

Kerry Carawan 
Michael Caudill 

Joe Collins Jr 
Jennifer J Davis 

Jeff Essick 
Kenneth Fuller 
Phillip Fulwood 

Robert Greenwood 
Robert Gurganus 
Stanley Howell 
Bonnie Johnson 
Mary Josewitz 

Victoria Keathley 
Carl Kelly 
Janet Kight 

Melissa Liverman 
Gail Naillon 

Donna Parker 
Kim Ranker 
Cecil Reaves 

Clarence Rogers 
Roger Southern 
Alfred Stallings 

Janet Stiff 
Betty Westbrook 
Joseph Whitley 

 

  

mailto:vheath@embarqmail.com


LEADERSHIP Level ($50-99) 
Thomas Adams 
Elaine Althoff 
Bobbie Battle 
Dianne Boone 

Ramona Brooks 
Marlene Cantler 

Merilyn Ellis 
Kay Elswick 

Brian Hamlett 
Nancy Hargrave 

Grayling Harrington 
Mary Hill 

Debra Hines 
Frank Hines 

Glenn Johnson 
Connie Lindsay 

Jadwiga McClelland 
Norbert Mildner 

Johnice Perry 
Roberta Rauen 

William Richardson III 
Betty Stovall 
Arles Taylor 

Michelle Vance 
Peggy Vance 
Ann Voliva 
Earl White 

Kathy White 
 

SUPPORTER Level ($5-49) 
Shirley Alston 
Diana Andrews 

Kim Atwell 
Curtis Bahr 

Stanley Barnes 
Vivian Bridgers 
James Brooks 
Cynthia Bunch 
Lorena Craig 

Avis Creech-Davis 
Patty Eure 

Bettie Gales 
Dana Harris 

Sandra Hazlett 
Wanda Herring 

Jennifer Hinshaw 
Cathy Hogan 

Brenda Hollowell 
Nancie Hunnicutt 

Latonya James 
Shaia Judd 
Thelma Lea 

SUPPORTER Level ($5-49) 
(continued) 
Janet Leohr 

Mark McKendree 
Deborah Mcpherson 

Ivy Monger 
Sharon Moore 

Etta Palmer 
Jimmy Preddy 
Ellen Reavis 

Christopher Rees 
Brenda Sellers 

Sherrie Stephens 
 
 

SUSTAINING MEMBERS 
Marlene Cantler 
Michael Caudill 
Sally Corriher 
Chris Derrick 
Ken Frazier 
Van Heath 

Bonnie Johnson 
Mary Josewitz 

Janet Kight 
Christine Laney 

Sue Ligon 
Missi Liverman 

Catherine McClanahan 
Jadwiga McClelland 

Norbert Mildner 
Reggie Neal 
Kim Ranker 
Cecil Reaves 
Mitch Reece 

Michelle Vance 
Betty Westbrook 
Joseph Whitley 

How Can I Contribute?

• Automatic Deduction
• Electronic Funds 
Transfer
• Direct contribution 
through state chair
• Participate in a state 
fundraiser

 



      2080/2240 
 Many phone calls are coming in concerning carriers 
 being on the 2080/2240 list and needing to take leave.  
 Carriers are being requested to submit leave slips now.  
 If you are being asked for leave slips, please provide to 
 management if you know when you want to be off for 
 the summer.  It is interesting that the Postal Service 
 cannot hire leave replacements and if they do hire them, 

they fail to retain the RCAs, but we must take leave to make sure we stay under 2080/2240. 
FLSA B carriers must be paid overtime for actual hours that exceed 2080 for the guarantee year.  The Postal 
Service tracks and monitors the actual work hours of regular rural carriers to avoid paying overtime for 
exceeding 2080. The postmaster will advise the rural carrier, in writing, of his concerns and arrange a meeting 
with the carrier to discuss the action deemed to be necessary to assure that the actual hours do not exceed 2080 
hours.  The manager may ask for leave slips to cover the days off the carrier needs to use to stay under 2080.  
The manager may not require the carrier to use LWOP to keep the hours under 2080. 

 

.North Carolina District Representatives 
                           Mid-Carolinas                                                       Greensboro 

Sally Corriher 
PO Box 460 

China Grove, NC 28023-0460 
704-855-2629 

Sally.Corriher@nrlca.org 
 

Frank Suttles 
PO Box 745 

Carrboro, NC 27510-0745 
919-932-7835 

James.Suttles@nrlca.org 
Assistant District Representatives 

                           Mid-Carolinas                                                       Greensboro 
Bethany Small 
PO Box 11001 

Southport, NC 28461-1001 
910-477-2429 

Bethany.Small@nrlca.org 
 

Barbara Smith 
PO Box 14985 

Raleigh, N C 27620-4985 
919-212-1564 

Barbara.Smith@nrlca.org 

Eddie Moss 
PO Box 1271 

Gaffney, SC 29342-1271 
864-504-1712 

Eddie.Moss@nrlca.org 
 

Bryan W. Hudgins 
PO Box 26 

Eure, NC  27935-0021 
252-357-2406 

Bryan.Hudgins@nrlca.org 

Kelly Kenny Futch 
PO BOX 131 

Sneads Ferry NC 28460 
(910) -818- 4843 

 

Jeff Essick 
PO Box 12001 

Winston Salem, NC 27117-2001 
336-618-5095 

Jeff.Essick@nrlca.org 
 

 Gail Naillon 
PO Box 12 

Roxboro, NC  27573 
336-455-3973 

gail.naillon@nrlca.org 

Area Stewards 
Mid-Carolinas                                                        Greensboro 

Brenda Prevatte 
910-738-8424 

Ralph Fernandez 
321-278-9479 
Scarlett Hall 
910-658-2972 

Adam Campbell 
910-554-6574 

Daniel Caudle 
336-692-0147 

Brenda White 
252-339-7792 

 
 
 
 

 

 

Mid-Carolinas 
District 

Representative 

Sally Corriher  

mailto:Eddie.Moss@nrlca.org
mailto:gail.naillon@nrlca.org


If a carrier is identified as having a 2080 problem, Article 9.2.C.7.b.2 of the National agreement should be 
followed.   If the carrier believes the manager’s actions are in violation of the contract, a grievance may be filed.  
2240 Hours 
No regular rural carrier covered under 7.b.2 of the Fair Labor Standards Act should be allowed to exceed 2240 
hours during the guarantee year.  Christmas overtime, FLSA overtime, and DACA Code 5 hours are included in 
the calculation of 2240 hours.  Working relief days and not receiving an X day will cause the actual work hours 
to be greater during the guarantee year.   If a carrier on the RDWL opts for the Code 5 with no corresponding 
day off, the hours worked on those days are calculated toward 2240. 
All carriers should monitor their Form 4240 Rural Carrier Trip Report for the work hour totals.  Also, all 
carriers should document all attempts of requested days off using the 3971, Request for Leave, whether the 
requests were approved or denied for documentation should a grievance be filed.  If a rural carrier’s actual work 
hours exceed 2240 in the guarantee year, as a result of management’s failure to take corrective action in 
accordance with the M-38, Section 214.3, the rural carrier will not be responsible for an indebtedness resulting 
from FLSA Section 7.a recalculation.  The issue was settled in a Step 4 grievance decision E95-4CF 01267089. 

 
 

Workplace Harassment 
 
 I want to talk about an issue that happens way too often 
 in our workplace. By saying that, if it happens once, it is 
 too often.  At the District Representative Training 
 recently held at our National Office one of our seminars 
 was “Postal Service Policy on Workplace Harassment.” 
 Some of this will be directly out of the training material.  

 
On March 3, 2016, Postmaster General Megan Brenna, put out a postal bulletin which stated “The United States 
Postal Service is committed to providing a work place environment free of harassment based upon race, color, 
religion, sex (including pregnancy, sexual orientation, and gender identity  including transgender status) 
national origin, age (40 or over), mental or physical disability, genetic information, uniformed (military) 
service, or in reprisal for an employee’s or applicant’s complaint about or opposition to discrimination or 
participation in any process or proceeding designed to remedy discrimination. The Postal Service’s workplace 
must be one in which ALL employees are treated with dignity and respect by supervisors, subordinates, and 
coworkers.” 
Some of the prohibited activities include: Harassment, whether it is verbal or physical conduct, which becomes 
so severe or pervasive that it interferes with or changes the conditions of one’s employment by creating a 
hostile, intimidating, or abusive working environment. Examples include making offensive or derogatory 
comments or engaging in threatening, intimidating, or humiliation in the workplace. Such behavior undermines 
morale and violates the Postal Service’s standards of conduct. “The Postal Service will not tolerate any type of 
harassment, inappropriate conduct or reprisal in the workplace. “ 
This being said I hope that all rural carriers who feel they have been or do feel that they are being mistreated 
will step up. We have to be reminded that sometimes we are our own worst enemy. Some of us do whatever we 
can to ruffle managements feathers. Folks, it shouldn’t be like that, all workers within the USPS must treat all 
co-workers with dignity and respect. Dignity and respect is not a given, it is something that is earned by all 
involved. 
The March mail count of 2016 that we all dreaded has come and gone and most of the routes in the Greensboro 
District that were counted gained time.  We had many routes that came back after the count in an overburdened 
status and now management is in the process of adjusting those routes. Unofficially, of the over 900 routes that 
were counted approximately 133 of those came back as either a 47 or 48 K evaluation with several of the routes 
over 60 hours per week. USPS management then decided to add FFS flats to five more offices in the state, thus 
nullifying some of the hours gained by the count. I’m hoping that the USPS will be diligent and get these routes 
adjusted and provide the assistance to those that qualify. 
 

 

Greensboro    
District 

Representative 

Frank Suttles 



One last thing, I want to THANK all of the local stewards (and the area stewards and ADRs as well) across the 
District for the job that you do. Often it is a thankless job as other carriers that you have to represent wonder 
how or why we reach some of the settlements that we do about issues that we are faced with. We are now in the 
process of local steward training and have noticed that there are a lot of offices in which there is not a local 
steward. My hope is that more carriers will become involved, step forward and post the Form 10 in their office 
and run for the local steward position. In asking for this I realize that not all carriers are ready for this position 
or just don’t want to put up with some of the headaches that come with it. It is not an easy job but it can be 
rewarding in making sure that management abides by the contract under which we all work.  Just a thought….. 
__________________________________________________________________________________________  
 

 
 

Navigating the  
NCRLCA.com website  

 
 
 
 

There is a great deal of information on the NC website (ncrlca.com) provided for the membership 
by the State Board.  In order to assist you in using the site, here are a few tips on navigating the site 
and finding the information that you are looking for. 
 
The Main Menu is located on the left side of the “Home” page.  Tabs are located at the top of the 
“Home” page. You can click on a Tab or the Main Menu Item. 

For GRIEVANCES:  On the “Home” page, click on “Filing a Grievance (Instructions and PS 
form 8191)   CALL YOUR REP. FIRST”.  (You should discuss filing a grievance with your 
assigned Local Steward, Area Steward, ADR or DR before you file a grievance).  You can fill 
out and print a PS Form 8191 (grievance form), if you have an issue getting one from management.  
ALWAYS follow the instructions for filing and remember, the grievance is not filed completely until 
you send or give it to the Steward/Area/ADR/DR immediately after management dates 3b. Do Not 
leave it with management! 

If you are looking for reference documents: click “Links” (it’s near the bottom of the Main Menu).  
Lots of items are listed under the appropriate headings on the “Links” page.  

Info on District Meetings or events: click “Calendar” tab (at top of “Home” page). Click on the 
event listed on any day of the Calendar for additional information. You also may select the “District 
Meetings” tab for information as well. 

Please use the site to educate yourself, especially before you bid for a route. (See “Automated 
Bidding” presentation on the “Home” page.) 

For contact information, click on “State Board”, then “Officers”. 

Any questions, suggestions or concerns, please contact The State Board or The Webmaster Jeff 
Essick. My email is jeffessick@bellsouth.net

 

NCRLCA 
Webmaster     
Jeff Essick   

http://www.ncrlca.com/wp-content/uploads/2012/06/Filing-A-Grievance.pdf
http://www.ncrlca.com/wp-content/uploads/2012/06/A-STEP-1-GRIEVANCE-FORM-8191revised.doc
http://www.ncrlca.com/wp-content/uploads/2012/06/A-STEP-1-GRIEVANCE-FORM-8191revised.doc


 

 
NORTH CAROLINA AUXILIARY 

OFFICERS 
 

PRESIDENT 
MRS. LEANNE ESSICK 

229 Essick Lane 
Winston Salem, NC 27127-9129 

336-816-0999 
 

VICE PRESIDENT 
MR. BARRY CORRIHER 

445 Corriher Gravel Rd 
China Grove, NC 28023-0460 

Phone 704-857-3103 
 

SEC./TREAS. 
MRS. SUE KELLY 
7661 Wilkins Drive 

Fayetteville, NC   28311-9361 
910-488-5424 

 
EXECUTIVE COMMITTEE 

 
MRS. EDITH KNIGHT 
738 Stone Mountain Rd 

Stoneville, NC 27048-7689 
336-573-3274 

 
MR. L. E. WHITE 

 1336 Schoolhouse Road 
Elizabeth City, NC 27909-9596 

252-771-8180 
  

MRS. JANICE FULWOOD 
40 Mintz Cemetery Road 

Ocean Isle Beach, NC 28469 
Phone 910-443-2071 

 
CHAPLAIN 

MRS. CAROLYN WARD 
3951 Virginia Rd 

Tyner, NC 29780-9797 
252-221-4683 

 
PROVIDENT GUILD 

MR. CHARLES ADAMS 
1940 Shawtown Road 

Glade Valley, NC 28627-9161 
336-657-8962 

 
HISTORIAN 

MRS. LUANN SHUE 
325 Ed Weaver Rd 

Salisbury, NC 28146-8570 
704-857-6926 

 
JUNIOR SPONSOR 

MRS. SARAH STEWART 
251 Cedar Drive 

Stoneville, NC 27048-8412 
336-427-3675 

  
PAST PRESIDENT 

MRS. SUSANNE REAVIS 
345 Harvey’s Ln 

Traphill, NC 28685-9133 
336-957-2004 

 
 

JUNIOR BOARD 
 

PRESIDENT 
BLAYNE COPELAND 

106 Dogwood Lane 
Camden, NC 27921-7668 

 
VICE PRESIDENT 
CODY COPELAND 
106 Dogwood Lane 

Camden, NC 27921-7668 
 

SECRETARY/TREASURER 
BOBBY DWYER 

305 W Oak St 
Lake Waccamaw, NC 28450

 

 
Auxiliary  

News 

 
 
 

 

Greetings to all readers! 
 
The 2015-16 school year will soon be history and we’ll be Cherokee 
bound! 
Hope everyone is enjoying spring and the warmer weather and plans are 
being made to attend the State Convention June 26 - 29, 2016 in 
beautiful Cherokee. 
Tentative plans have been made for Junior activities and we look 
forward to having a large group in attendance.  Children and 
grandchildren of retired or active mail carriers are eligible to participate 
in the Junior program. Pack your swimsuit, tennis/athletic  or other 
closed toe shoes, nice clothes for Sunday evening, and some casual 
clothes.                                                                                                                                                                                                                                                                                                                                                                                                                                                      
Youth should also complete their Junior Contest entries and mail them 
to the Auxiliary Secretary or bring them to the registration table on 
Sunday afternoon. 
 
The tentative Junior schedule for the Convention is: 
 
Sunday - afternoon Registration and evening Memorial Service 
Monday - meetings in AM and fun activities in afternoon (maybe on-
site swimming) 
Tuesday - Day Trip ( Mountain Farm Museum & Oconaluftee Visitor’s 
Center, Mining, Oconaluftee Islands Park, and Museum of the Cherokee 
Indian -we will do 3 of the 4 activities depending on the ages of Juniors 
and the weather). 
Wednesday - morning - program for Auxiliary and Junior Contest 
awards 
 
Group rates for two of the activities are based on age and number of 
participants so I would like to hear from everyone who thinks they will 
be attending. You may call me at: 336-427-3675 to pre-register or if 
you have questions.  It is OK to still come to Cherokee and sign up for 
activities by 10:30 Monday morning.  
 
 
Looking forward to seeing everyone.   
Sarah W. Stewart 

  
Junior  

Sponsor 
 

Sarah Stewart 
 



 

 

 

NCRLCA Dues for 2015-2016 
 
[ ] Regular…Cash………...………………$611.00 
[ ] 1187…Bi-Weekly….……………………$23.50 
[ ] Retired……Cash……………………...$109.00 
[ ] 1187R…Monthly………………………...$9.08 
[ ] 73, RCA, RCR……Cash…..………….$208.00 
[ ] 1187……Bi-Weekly..…………………….$8.00 
 
 
The membership year begins July 1, ends June 30. 
Please make checks payable to NCRLCA. Checks 
or membership form should be mailed to Vicki 
Gray, NCRLCA Secretary/Treasurer. The address 
is listed on page two. 
NOTE: “Dues, assessments, contributions or gifts 
to NCRLCA are not deductible as charitable 
contributions for federal income tax purposes.” 

2016 NC State Convention 
June 26 thru 29, 2016 

 
Harrah’s Resort and Casino 

777 Casino Dr. 
Cherokee NC, 28719 

Phone 800-427-7247 
 

NCRLCA Room Rate is $89.00 + tax. 
Group rate code is S06RLCA 

 
You must use the above phone # to get this rate. 
The 0 in the rate code is a zero, not the letter O. 

MEMBERSHIP 
If you have forgotten to pay your membership dues for the next year, please do so immediately. If your dues are delinquent, it could affect your Rural Carrier Benefit 
Plan. The most convenient way to pay is to sign a “dues withholding” form (1187 or 1187R for retirees). If you need a form, please contact a board member. Regular 
and substitutes can sign a form NOW. 

June 2016  July  2016 
Sun Mon Tue Wed Thurs Fri Sat  Sun Mon Tue Wed Thurs Fri Sat 

   1 2 3 
 
 
PAY DAY 

4       1 
 
 
PAY DAY 

2 

5 6 7 8 9 10 11  
 
PP-13 

 3 4 
INDEPENDENCE
DAY 
 

5 6 7 8 9  
 
PP-15 

12 13 14 15 16 17   
 
PAY DAY 

18  10 11 12 13 14 15 
 
PAY DAY 

16 

19 20 21 22 23 24 

 
25  
 
PP-14 

 17 18 19 20 21 22 23  
 
PP-16 

26 27  28  29  30    24 25 26 27 28 29 
 
 
 
PAY DAY 

30 
STATE  CONVENTION 31 

NCRLCA 
424 WAPITI DR 
SPRING LAKE NC 28390-1562 
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